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ItlaP Yot r llrdrre wlth us!
The iIATION L MAPPING and RESOURCE INFORI{ATION AUTHORITY (NAMRJA) an attaded gov€mmert aqEncy of the Departrnent of Envircnrn€nt and Natural

Resources (0ENR) is mandated to aat as the "C€ntsal Mapping and Relource lnfo.mation &eftf of the gair'emmerit, Oor visio.r is to be the center o, excellence, building
a ge6pltiall}t,npo*eted Philipdnes.

APPLICATION GENERAL GUIDELINES

1. All quallfied applicants are invited to emall at hrmsrecrultrnent@namrla.goy,ph the odglnal scanned copies of the
following application documents (per position applied for)

a. Applicition letter, indicating the \rdcant posiuon being applied for and its corresponding item number addressed to:

Usec. PETER N. TIANGCO, PhD, CESO I
Administrator, AMRIA

b. Properly accomplished Personrl Data Sheet (CS Form 212 Revised 2017); NAMRIA employees are required to update their
Electronic PDS (EPDS) account

c. work Exp€rlence sheet (CSC Form No. 212 Attachment - Work Experlence Sheet) (csc.gov.ph)

d. Two (2) recent Indiyidual Per{ormance Commltment and Revicw (IPCR) Form or its equi\rdlent (for government
employees); and

e. Other Apdicrtion Doaumcnt3:

e.1) Certificates of Trainings e.3) Authenticated Certificate of Eligibility e.5) College Diploma and Trdnscript of Records
Attended; ,ssued by the CSC or CESB (as needed); (TOR);

e,6) service Record (for govemment employees); and

e.2) Certificate/s of Previous
Employment;

e.4) Valid Professional Ucense issued by
PRC/SC/MARINA/ authorized regulatory
agencies (as needed);

e.7) Cefificate of Award/ Recognition conferred by
i.IAMRIA and other recognized and prestigious
awarding bodies.

2. The original and photocory of the scanned documents shall be presented for HR authentication upon rcqu€it of the H R
Officer.

2.a The photocopy of documents shall be placed in a long brcwn env€dope wit r the Applicauon Cheddist (See posting
attadrment)

3. External aoplicants shall doirnload and accomplish the ADDllcanfs Qualificatlon fo]m
(http://www.namna.gov.ph/downloads/hr/applicantqualificationform.xlsx) and email it, in excel format, along with the required
documents.

4. The email subject or title shall follow thls format: APPLICATION FrOR <POSITION TITLE>_<ITE,[,I
NuMBER>_<Divlsion/Brrndr><Full rme of Applicant> (e.9. APPUCATION FOR ADMINISrRATWE oFFICER
II_NAMRIAB-ADOF2- 17-2005_AD/SSB Maria Natividad)

5. Only applications submitted on time and with COMPLETE DOCUUETTARY REQUIREiIENTS shall be considered.

6. The Scanned documentary requirements submitted shall onty b€ used for the position applied for. A maximum of Elree (3)
positions can be applied by the applicants.

7. The submitted application documents (hard and electronic copies) shall be solely used for recruitment purposes and shall be
,rt in.d for a period of on. (1) ycar; afterwardt they shall be dispos€d of in accordance with applicable laws and ofEce
regu lations.

a. DEADLTNE oF appLrcarro : 0I ApR 2m5

For queries, applicants may contact HRMS at 88105458

Equal oppottunity: At the I,IAMRIA practic$ he Equal Enpbweot Opryfilnity
PtitQiple (EEOP), qualifrd aN intetdd perens with diedlitis (Wi/D), nEflbrs of
lNlgenous communttles and of atry *xual otlenG tlon and gender ldentlty are htghty
encounged to apply.

.-<Ni
ATTY. JESSIE M. RACIMO
Chief, Administrative Division

U N , PhD, CESO r
Admin r

LOVP-2O25-0O9 COS (HB)

OY: Jt

Fmntrl.E^Ioi|
xlARo

OE. tEdt Sccfn



The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency ofthe
Department of Environment and Natural Resources (DENR) is mandated to act as the "Central Mapping and Resource

Information Agency" of the government. Our vision is to be the center of excellence, building a geospatially-empowered
Philippines.

LIST OF VACANT POSffiONS as of MAR.CH 2025
(CoNTRACT OF SERVTCE)

HYDROGRAPHY BRANCH - (16) Vacant Positions

No, POSITION
Unique
llem No.

Salary

Grade

Basic
Salary per

onlh
Education

Relevant

Erperience
Relevant
Training

Eligibility
Place of

Assignmenl

1

Two (2) -
Proie.ct

DeYelopment
Assistant II

Not
Applicable

Not
Applicable

Bachelor's
degree relevant

to the job

One (1)
year of
relevant

experience

Four (4)
hours of
relevant
training

( Prefera bly)
CS SubProf.

Eligibility

General Services
[.Jnit,

Survey Support
Division

Additional
Comoetency required

1. Computer Literate

Job Description:

1. Accurdte and timely processing of all vehicle related documentation, ensuring compliance with regulatory
requirments and supporting emcient operational workflows.
2. Uaises with other agencies, automotive parts distributors, brdnches, clienE to resolve documentation issues
3. Monitors and maintain Govemment En€rgy Manag€ment Program (GEMP) System fo. fuel consumption
efficiency in compliance with and RA 11285 (Energy Efhciency and Consenration Act).
4. Performs drer related tasks as may be deemed necessary to carry out the above mentioned activities.

2

One (1) .\
Project

oevelopment
Areistant U

Not
Applicable

Not
Applicable

PHP
18,784.00

Bachelor's
degree relevant

to the job

one (1)
year of
relevdnt

exp€rience

Four (4)
hours of
relevant
training

Transport
Management

Unit,
Survey Suppoft

Division

Additional
Competency required

1. Computer Literate

Job Description

1. Accurate and timely processing of all vehicle related documentation, ensuring compliance with regulatory
requirments and supporting efncient opeGtional worldows.
2. Llalses wlth ottEr agendes, automdive parts dlstrlbutors, brarrches, cllents to resoh€ docurnentation issues,
3. Monitors and maintain Govemment Energy Manag€ment Program (GEMP) System for fuel consumption
eltrciency in compliance with and RA 11285 (Energy Emciency and Conservation Act).
4. Performs other related tasks as may be deemed necessary to carry out the above mentioned activities.

one (1) \
Utllity WorkGr II

Not
Applicable

Not
Applicable

PHP

L6,923.75
High School

Graduate

one (1)
year of
rele,ant

experience

None
Required

None
Required

General Services
Unit,

Suryey Support
Division

Job Description
1, In charge in the generdl deanliness of the ofnce and its vicinity.
2. Collects and sorts garbage in accordance with the Solid Management Program of NAMRIA.
3. Periorms oher task as maybe assigned ftom time to time by the Superiors.

4

one (1) .
Data Processor III

Not
Applicable

Not
Applicable

PHP

16,458.00

Completion of
two years studies

in college
rele\rant to the

function

Two (2)
years of
relevdnt

experience

Eight (8)
hours of
rele\rdnt
trdining

( Preferably)
CS SubProi

Eligibility

Transport
Management

Unit,
Survey Support

Division

Additional
Competency required

1. Computer Literate

Job Description

PHP

18,784.00

(Prefera bly)
CS subProf.

Eigibility

3

l. To aid in the dispatching of NAMRIA Vehides using Namria Vehicle Management System (NVMS).
2. Responsible for coordinating vehicle schedules, managing dispatch logs, and communicating with drivers.
3. To assist in the data monitoring and encoding of Trdnsport Management kion,
4. Performs other related task as may be deemed necessary to carry out the above mentioned adivities.



One (1) \
Electrician

Not
Applicable

Not
Applicable

PHP
16,458.00

High School
GGduate or

completion of
rele\Ent

vocational/trade
course

One (1)
year of
relevant

experience

None
Required

None
Required

General services
Unit,

Survey Support
Division5

Job Des€ription:
1. Assists in the ele€trical works of buildings and facilities.
2. ReFirs, redaces and installs elecuical accessories.
3. Performs other task that may be assigned by the engineer from Ume to time

One (1) '
Aircon Technician

Not
Applicable

Not
Applicable

PHP
16,458.00

High School
Graduate or

completjon of
rele\rant

vocationautrade
course

One (1)
year of
relevant

experience

None
Required

None
Required

6

1

a
2
3

. Assists in the operdtion maintenance and minor repair of refrigeGtion and airronditioning (RAC) equipment
nd othv simple RAC works to ensure that cooling equipment are in good working condiuon at all times;
. Inspects RAC equipment, facilities to determine and note repair work needed;

the ineer from time to timebea. Performs other task that

GeneGl Services
Unit,

Survey Support
Division

one (1) .

Carpenter
Not

ApplicrUe
Not

Applicable
PtIP

16,458.00

High School
Graduate or

completion of
rele\rant

vocauonautrdde
course

One ( 1)
year of
relevant

experience

None
Required

None
Required

7

Job Description :

1. Assists in Carpentry works for Preventive & Conective Maintenance of Buildings and Facilities.
2. Performs repairs, \rdrnishing, masonry concrete and Tile works,
3. Trimming of grdss lawns,
4. uprooung of unnecG-sary trees and wild shrubs.
5. Other task that may be assigned ftom Ume to time.

One (r) \.
Plumber

Not
Applicable

Not
Applicable

PHP
16,458.00

High School
Graduate or

completion of
rele\ant

vocatjonaUtrade
course

One (1)
year of
rele\rdnt

experience

None
Required

None
Required

General Services
Unit,

Survey Support
Division8

lob Description
1. Performs in the maintenance and minor repair of plumbing works to ensure that the system is in good
2. Install, repair, and maintain pipes, \rdlves, fittings, drainage systems and fixtures.
3. Respond to, diagnose and resolve plumbing emergencies.

Two (2) . .

Mechanic
Not

Applicable
Not

Applicable
PHP

16,458.00

Hiqh Sdrool
Graduate or

completion oF

relevant
vocationaYtrade

course

One (1)
year of
relevant

experience

None
Required

None
Required

Transport
Management

unit,
Survey Support

Division

9

Job Descriptionl

1. Performs both mechanical and electrical repairs and maintenance work of motor vehicles, engines, suspension,
ciassis, and electrical system to ensure that the agency's motor vehicles are in good running condition at all
times.
2. suggests steps for further impror'ement of the work bay.
3. Prevents wasteful use of parts and supplies,
4, lceps records of equipment, tools, supplies and materials in the shop and reports losses of parts, materials and
supplies to superiors,
5. Conducts periodic inspections to determin€ and to assess hazards aM risks within the NAMRIA Trdnsport
Management Section Workshop,

may be deemed necessary to carry out the above mentioned activities.

Five (5) '
Driver I

Not
Applicable

Not
Applicable

PHP
16,4s8.00

Completion of
relev'ant

\,ocational @urse

One (1)
)€ar of
relevant

oQerience

None
Required

Driver's
Ucens€ (MC

10, s.
2013{it. IV)

Transport
Management

Unit,
Survey Support

Division

Additional
Competency required

1. Familiar with traffic rules, road safety reg
2. Good yision and hearing, with no medical
3. Punctual, reliable, and responibb.

nd defensive driving techniques.
that may impair driying ability.

ulations, a
conditions

4. Willingness to work flerible hours.10

Job Description

Tra

preventive/con€ctjve

regularly;

RIANAM ,snsport and visitors ent sand Uequipm esppl
aDrive nd tra rt tonspo craoffip S as nedassrg

3 ctCondu cbasi troubleshooti ofrs N Mn9 vehRIA srepai icles
4 ndaPrepares tosubmits the comsupervisor pleted includi dareports, kchec istn9 ilv

ntenamat nce clform ent request andforms, accident
5 CIea an dn aSsrwash nd iclveh ESI

Sec6 andure m at innta tools and UIeq redsto npment edassiqn
En7 sure the roadwodhiness theof assigned

othe tifrom tito
NOTHING FOLLOWS

General Services
Unit,

Survey Support
Division

Job D6cription:

6. Performs other related task as

personnel,
2. management

and

(BOWLBAG),
request feedback reports;

vehicles;
vehick;


