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Map your future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of Environment and Natural
Resources (DENR) is mandated to act as the “Central Mapping and Resource Information Agency” of the government. Our vision is to be the center of excellence, building
a geospatially-empowered Philippines.

APPLICATION GENERAL GUIDELINES

1. All qualified applicants are invited to email at hrmsrecruitment@namria.gov.ph the original scanned copies of the
following application documents (per position applied for)

a. Application letter, indicating the vacant position being applied for and its corresponding item number addressed to:

Usec. PETER N. TIANGCO, PhD, CESO I
Administrator, NAMRIA

b. Properly accomplished Personal Data Sheet (CS Form 212 Revised 2017); NAMRIA employees are required to update their
Electronic PDS (EPDS) account

c. Work Experience Sheet (CSC Form No. 212 Attachment - Work Experience Sheet) (csc.gov.ph)

d. Two (2) recent Individual Performance Commitment and Review (IPCR) Form or its equivalent (for government
employees); and

e. Other Application Documents:

e.1) Certificates of Trainings  e.3) Authenticated Certificate of Eligibility e.5) College Diploma and Transcript of Records
Attended; issued by the CSC or CESB (as needed); (TOR);

e.6) Service Record (for government employees); and

e.2) Certificate/s of Previous  e.4) Valid Professional License issued by

Employment; PRC/SC/MARIN thorized requiato e.7) Certificate of Award/ Recognition conferred by
oy agerﬁg (as ne‘:;gg). rzed g . NAMRIA and other recognized and prestigious

awarding bodies.

2. The original and photocopy of the scanned documents shall be presented for HR authentication upon request of the HR
Officer.

2.a The photocopy of documents shall be placed in a long brown envelope with the Application Checklist (See posting
attachment)

3. External applicants shall download and accomplish the Applicant’s Qualification form
(http://www.namria.gov.ph/downloads/hr/applicantqualificationform.xlsx) and email it, in excel format, along with the required
documents.

4. The email subject or title shall follow this format: APPLICATION FOR <POSITION TITLE>_<ITEM
NUMBER>_<Division/Branch><Full Name of Applicant> (e.g. APPLICATION FOR ADMINISTRATIVE OFFICER
II_NAMRIAB-ADOF2-17-2005_AD/SSB Maria Natividad)

5. Only applications submitted on time and with COMPLETE DOCUMENTARY REQUIREMENTS shall be considered.

6. The Scanned documentary requirements submitted shall only be used for the position applied for. A maximum of three (3)
positions can be applied by the applicants.

7. The submitted application documents (hard and electronic copies) shall be solely used for recruitment purposes and shall be
retained for a period of one (1) year; afterwards, they shall be disposed of in accordance with applicable laws and office
regulations.

8. DEADLINE OF APPLICATION: 30 JUN 2025
For queries, applicants may contact HRMS at 88105458
Equal opportunity: As the NAMRIA practices the Equal Employment Opportunity

Principle (EEOP), qualified and interested persons with disabilities (PWD), members of
indigenous communities and of any sexual orientation and gender identity are highly

encouraged to apply.
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Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of

Environment and Natural Resources (DENR) is mandated to act as the "Central Mapping and Resource Information Agency" of the
government. Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of JUNE 2025
GEOSPATIAL INFORMATION SYSTEMS MANAGEMENT BRANCH (GISMB) - ( 2 ) Vacant Position/s

Basic
POSITION Unique | Salary sal Educati Relevant Relevant o Place of
ltem No. | Grade h‘:" o Experience Training Ehgnity Assignment
One (1) Completion of
22 . NAMRIAB- ik CS Sub-
Administrative = PHP CSC Minimum | two (2) years . None . . Office of the
Aide VI (Clerk |ADA611-2| SGO06 | 1000700 | Requirement | studiesin | NomeRequired | o ireq | Professional First] = re oo
014 Level Eligibility
III) college
Additional points will be given beyond the minimum requirement
Technical
Competencies |Has the ability to perform/execute technical competency on: Clerical/Secretarial/Executive Assistance Skill
required
1. Coordinates with different units/offices and agencies programs and activities for specific end-users and purposes.
2. Drafts routine business correspondence for review of superior.
. .. |3. Assists in meetings and prepares minutes of the meeting.
Job Description: 4. Implements record management processes for the executive/office
5. Assists in the build-up of spatial and/or operations-support database
6. Performs other related tasks as may be deemed necessary to carry out the above-mentioned activities
One (1) Bachelor's Four (4) . Geospatial
Information |OMSAS-f L pwp CSC Minimum degree  [Onel)vearof] oy op | G Professional | Database
Systems 1-1998 37,024.00 Requirement relevant to the 2y relevant Eligibility Management
Researcher IT job EXpEnenc training g Division (GDMD)
Additional points will be given beyond the minimum requirement
CJ:Chmﬂ!es Has the ability to perform/execute technical competencies on: 1) System Research and Analysis 2) Database Build-up and
reqp u! ti rede: Integration, and 3) Application Development and Maintenance

Job Description:

1. Verifies the system research and analysis outputs
2. Designs the research and analysis methodologies

3. Writes and analyzes the results of the gathered data

4. Provides learning session to junior researchers

5. Analyzes geospatial and operations support information.
6. Conducts research on data management and security standards.

7. Verifies the quality of encoded or digitized data.
8. Integrates data from various sources

9. Verifies the accuracy of the extracted/converted/loaded data

10. Performs data manipulation using SQL queries

11. Assists in writing, debugging, testing, and modifying application systems.
12. Assists in the translation of system design document into application systems.
13. Assists in the implementation and maintenance of application systems.

**% NOTHING FOLLOWS ***




Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of

Environment and Natural Resources (DENR) is mandated to act as the “Central Mapping and Resource Information Agency" of the
government. Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of JUNE 2025
HYDROGRAPHY BRANCH (HB) - ( 5 ) Vacant Position/s

2 Basic
POSITION Unique | Salary " Relevant Relevant Place of
Item No. | Grade s#vlllwl B—— i Experience Training - Assignment
Completion of
RIAB two (2) years
3352-2-19 ﬁdjesg; One (1) yearof | FOur (%) Progig:;- First
Two (2) 98; S PHP CSC Minimum Higheges | Vﬁ: hours of |0 ity | Maritime Affairs
Cartographer II gg:mﬁ 21,448.00 Requirement Graduate with experience r;?r?nt Cartographer Division (MAD)
<y relevant M9 | (MC 10's. 2013)
vocational/
trade course
Additional points will be given beyond the minimum requirement
Technical Has the ability to perform/execute technical competencies on: 1) Maritime Safety Information (MSI) Management, 2)
Competencies |Maritime Zones and Boundaries (MZB) Mapping, 3) GIS, 4) Basic Programming, 5) Database Build-up and Integration, and
required 6) Information, Education, and Communication (IEC)
1. Assess and analyses hydrospatial documents and/or operational data and communicate with maritime stakeholders to verify data
2. Prepare draft warnings, notices, certification of depths, nautical distances, and other maritime safety-related certifications and technical
reports
3. Prepare and organize S-100-compliant data
4. Organize materials for the nautical publication manuscript
5. Conduct coast pilot verification surveys
Job Description: | 6. Test/maintain survey equipment
7. Collect data and information on local and international maritime affairs needed for technical assistance for the delineation, validation, and
certification of MZB
8. Prepare draft technical reports, presentations, maps, certifications, and other documents for MZB and features (e.g., navigational lanes,
municipal waters, and internal waters), and other maritime-related concerns
9. Coordinates inter-agency technical engagements (i.e., public hearing, meetings, maritime dialogues, etc.)
10. Update the databases and information systems of the Division
Completion of
two (2) years
studies in CS Sub-
NAMRIAB- B college or Professional First : s
e o“emfl) 1 |cori-10-1] sGoe | o ;';; i CSC Minlmum | .1 School | None Required Re':?}?f | Leve! Efigibiity/ N[a)'it?;z'nc(h:g)'g
. 998 i e Graduate with Cartographer
relevant (MC 10 s. 2013)
vocational/
trade course
Additional points will be given beyond the minimum requirement
Technical
Competencies |Has the ability to perform/execute technical competencies on: 1) Nautical Cartography
required

Job Description:

Compiles/updates nautical chart/ENC:

1. Designs chart specifications

2. Compiles the following information into a maritime geodatabase with feature attributes:
® Bathymetry

« Topography

« Navigational information

e Tidal, etc.

3. Builds chart topology within the maritime database

4. Validates maritime geodatabase using software

5. Performs manual correction on printed charts

Bachelor's Four (4)
one() 1R s | PP CSC Minimum E:;?r:zsr:nng Onerélgv;ﬁ?r 1 hours of Ra10gp |Neutical Charting
Engineer II 998 43,560.00 Requirement relevant to the|  experience rttrele_v_ant Division (NCD)
; aining
job
Additional points will be given beyond the minimum requirement
Technical
Competencies |Has the ability to perform/execute technical competencies on: 1) Nautical Cartography
required
Reviews compilation/updating of nautical chart/ENC:
1. Verifies source data information
Job Description: | 2. Verifies chart contents and feature attributes

3. Verifies paper chart components (e.g. marginalia, notes, etc.)
4. Verifies chart symbology
5. Verifies manually corrected charts




Bachelor's Four (4) ’ 2
Oce:nn:g(r::bher m'_u‘lm‘e —— LY - ';Hosp o CSG Feiniim - es:’r;tr it onerc(elle)v:en:r 1 hours r?: mﬁ;’f;?' oély;crglphy
n e Requirement . experience releva Eligibility Division (POD)
Jjob training
Additional points will be given beyond the minimum requirement
Technical
Competencies |Has the ability to perform/execute technical competencies on: 1) Physical Oceanography
required
1. Executes physical oceanographic surveys.
2. Performs processing, filtering, analysis, and Quality Control (QC) of physical oceanographic data.
3. Computes and updates tidal harmonic constituents of the primary, secondary, and subordinate tide stations.
Job D iption: 4. Prepares tide and current predictions and astronomical data for publication.

5. Prepares Tide and Current Table manuscript.
6. Executes the installation, operation, and maintenance of tide stations.
7. Conducts repairs and configurations of oceanographic instruments.

8. Performs other related tasks as may be deemed necessary to carry out the above-mentioned activities.

**% NOTHING FOLLOWS ***




Map your Future with us!

The NAT'IONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of
Environment and Natural Resources (DENR) is mandated to act as the “Central Mapping and Resource Information Agency” of the
government. Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of JUNE 2025
RESOURCE DATA ANALYSIS BRANCH (RDAB) - ( 5 ) Vacant Position/s

Basic
Unique | Salary Relevant Relevant Place of
No. POSITION Salary per Requirement Education i
Item No. | Grade Montt Experience Training Sy Assignment
NAMRIAB
Two (2) -SRST-1-1 Bachelor's Eight (8) .
Senior Remote| 998; | ..o | PHP | CSCMinimum | degree wo@)years| | or | Pofessional}  Land
Sensing | NAMRIAB 51,304.00 LR roicanttn | OOVt | enn | Secondlevel | Classification
Technologist |-SRST-28- the job experience training Eligibility Division (LCD)
1998
Additional points will be given beyond the minimum requirement
Technical .
1 Compe:el:::is Has the ability to perform/execute the following technical competencies on: 1) Land Classification Survey and
required Mapping 2) Remote Sensing Skills 3) Environment and Natural Resource Data Analysis
1. Reviews and evaluates preliminary LC map based on established criteria
2. Leads the conduct of field surveys, establishment of project control points and concrete monuments of LC boundary
3. Evaluate and review processed field survey data.
Job Descriptiond{ +- Prepares project reports.
5. Check the quality of proposed LC maps and generate statistics.
6. Undertakes comprehensive research on new technology related to surveying and mapping including legal issues on various
LC cases.
Bachelor's Eight (8)
NAMRIAB i d i Two (2) years 9 Land
PH legree in
Engi'::g)m ENGI11| SG 19 | ¢ ro0.00 ] A | Engineering | of relevant houso | Ra1080 | Classification
-1998 ’ tequirement | oievant to the experience - Division (LCD)
job training
Additional points will be given beyond the minimum requirement
2 CO:’"‘“":‘:.S Has the ability to perform/execute the following technical competencies on: 1) Land Classification Survey and
reqp euti rede Mapping 2) Remote Sensing Skills 3) Environment and Natural Resource Data Analysis
1. Reviews and evaluates preliminary LC map based on established criteria
2. Leads the conduct of field surveys, establishment of project control points and concrete monuments of LC boundary
3. Evaluate and review processed field survey data.
Descriptions 4. Prepares project reports.
flols - 5. Check the quality of proposed LC maps and generate statistics.
6. Undertakes comprehensive research on new technology related to surveying and mapping including legal issues on various
LC cases.
One (1) Bachelor's Four (4) ; Land Resource
Remote I?:;';I_ﬁg G 15 PHP CSC Minimum degree O;Erélgv!i:r hours of Cg;‘,’:?f;?,g?' Data Analysis
Sensing -1998 40,208.00| Requirement relevant to experience relevant Eligibility Division
Technologist II the job training (LRDAD)
Additional points will be given beyond the minimum requirement
coTechnica! Has the ability to perform/execute the following technical competencies on: 1) Land Classification Survey and
':;qp eul:ie redl - Mapping 2) Remote Sensing Skills 3) Environment and Natural Resource Data Analysis
3
1. Gathers remotely sensed data based on criteria.
2. Performs pre-processing of remotely sensed data in preparation for image interpretation and analysis.
3. Conducts preliminary interpretation and analysis of remotely sensed data and prepares corresponding preliminary thematic
maps.
Job Description:|4. Conducts field validation and consultation regarding the preliminary thematic map.
5. Performs editing of preliminary thematic maps.
6. Conducts basic research on new technology related to remote sensing applications
7. Performs data archiving based on project requirements.




One (1)  |nawRiaB i Bachelors | one (1) year | O ) | cs professional|  Land
Remote PHP CSC Minimum degree hours of i
N -RST2-27| SG 15 : of relevant Second Level | Classification
Sensing -1998 40,208.00| Requirement relevant to e relevant Eligibility Division (LCD)
Technologist II the job S training
Additional points will be given beyond the minimum requirement
co:‘:chmcz!a Has the ability to perform/execute the following technical competencies on: 1) Land Classification Survey and
reqp eutie red"m Mapping 2) Remote Sensing Skills 3) Environment and Natural Resource Data Analysis
1. Gathers data and compiles various thematic information relevant to LC.
2. Prepares preliminary LC map based on established criteria
3. Conducts field survey and processes resuits.
Job D intiond 4. Plots the technical descriptions of areas related to LC

5. Prepares a map of proposed LC projects.

6. Undertakes basic research on new technology related to LC surveying and mapping, including legal issues on various LC
cases.

7. Performs other related tasks as may be deemed necessary to carry out the activities mentioned above.

**% NOTHING FOLLOWS ***




Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of

Environment and Natural Resources (DENR) is mandated to act as the “Central Mapping and Resource Information Agency"” of the
government. Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of JUNE 2025

MAPPING AND GEODESY BRANCH (MGB) - ( 14 ) Vacant Position/s
2 Basic
Unique | Salary Relevant Relevant Place of
POSITION St | B Salary per Requirement Education Experi Traini Eligibility Assi :
One (1) Completion of
e . NAMRIAB- CS Sub-
Administrative PHP CSC Minimum two (2) years ' None p Office of the
Aide VI (Clerk |ADA610-2) SGO06 | 1595700 | Requirement | studiesin | NOMeRequired | oo ireq | Professional Firsty o o
004 Level Eligibility
III) college
Additional points will be given beyond the minimum requirement
CO‘:"“'I ical | 11as the ability to perform/execute the following technical competency on: 1) Clerical/Secretarial/Executive Assistance
required S
1. Coordinates with different units/offices and agencies programs and activities for specific end-users and purposes.
2. Drafts routine business correspondence for review of superior.
3. Assists in meetings and prepares minutes of the meeting.
Job D iption: 4. Reviews, verifies and maintains information into databases.
" |5. Researches the deatils in resolving issues, analyzes findings, prioritizes and categorizes alternatives.
6. Discusses other concerns with superior.
7. Implements record management processes for the executive/office.
8. Perform other related tasks as may be deemed necessary to carry out the above mentiones activities.
One (1) Completion of
A " NAMRIAB- . CS Sub-
Administrative ey PHP CSC Minimum | two (2) years ) None : Photogrammetry
Aide VI (Clerk  [APAS17-2| SGO6 | 1595700 | Requirement | studiesin | NOneReauired | ooruireq | Professional First) e (PD)
004 Level Eligibility
III) college
Additional points will be given beyond the minimum requirement
- Techlnim! Has the ability to perform/execute the following technical competency on: 1) Clerical/Secretarial/Executive Assistance
required e
1. Coordinates with different units/offices and agencies programs and activities for specific end-users and purposes.
2. Drafts routine business correspondence for review of superior.
3. Assists in meetings and prepares minutes of the meeting.
Job D iption: 4. Reviews, verifies and maintains information into databases.
" |5. Researches the deatils in resolving issues, analyzes findings, prioritizes and categorizes alternatives.
6. Discusses other concerns with superior.
7. Implements record management processes for the executive/office.
8. Perform other related tasks as may be deemed necessary to carry out the above mentiones activities.
One(1) |NAMRIAB i one (1) year of | 72U ) 1 CS Professional
) PHP CSC Minimum Bachelor's hours of Photogrammetry
Aerial Photo | -APA2-2- | SG 16 43,560.00| Requirement degree relevant p— SecondLeveI Division (PD)
Analyst II 1998 = experience training Eligibility
Additional points will be given beyond the minimum requirement
Technical - . . . . .
C ncies Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and possesses basic technical
reqp Euti de competencies on 1) Geodetic Reference Frame Development and Maintenance, and 2) Reprography and Printing
1. Executes image processing for the generation of orthoimages;
2. Operates various mapping software in feature extraction/geospatial databasing/cartographic enhancement to produce topographic and
other thematic maps; and )
Job D iption: 3. Conducts field verification, validation, and completion activities.

4, Understanding of basic geodetic concepts and principles;

5. Has knowledge in using surveying equipment

6. Familiar with basic geodetic data collection.

7. Demonstrate basic knowledge and understanding in printing requirements and operations.




Bachelor's

A Four (4)
G (1) ”éﬁ’égfﬁ' SG 16 5 CSC Minkpum E(r:;igr:;.:r:;g Onereleva(l) yﬁ?r | hours of RA1080 | Photogrammetry
Engineer II 998 43,560.00 Requirement relevant to the |  experi reigv_ant Division (PD)
job training
Additional points will be given beyond the minimum requirement
co‘:'“edllmca! Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and possesses basic technical
required competencies on 1) Geodetic Reference Frame Development and Maintenance, and 2) Reprography and Printing
1. Executes image processing for the generation of orthoimages;
2. Operates various mapping software in feature extraction/geospatial databasing/cartographic enhancement to produce topographic and
other thematic maps; and
. |3. Conducts field verification, validation, and completion activities.
Job Description: 4. Understanding of basic geodetic concepts and principles;
5. Has knowledge in using surveying equipment
6. Familiar with basic geodetic data collection.
7. Demonstrate basic knowledge and understanding in printing requirements and operations.
— Bachelor's Three (3) |Sixteen (16)
One (1) ENG4-6- | sG 22 PHP CSC Minimum Eﬂ;?r::r::g years of hours of S Cartography
Engineer IV 1998 78,162.00 | Requirement | .- - e rele»_rant rek_av_ant Division (CD)
job experience training
Additional points will be given beyond the minimum requirement
Technical
Competencies Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and possesses basic technical
required competencies on 1) Geodetic Reference Frame Development and Maintenance, and 2) Reprography and Printing
1. Plans and prepares workloads/assignments of the unit/section;
2. Monitors and evaluates project processes and outputs;
3. Leads in the field verification, validation, and completion activities;
4. Guides and instructs subordinates in the compilation of topographic and thematic maps;
Job D . .. __|5. Develops and implements advanced mapping methodologies;
o 6. Assist in the formulation of new standards and specifications for topographic mapping;
7. Understanding of basic geodetic concepts, principles, and data collection;
8. Has knowledge of using surveying equipment; and
9. Demonstrates fundamental understanding of printing operations, including pre-press reproduction, mass production,
post-production quality assurance, and associated requirements.
Completion of
two (2) years
studies in CS Sub-
NAMRIAB- 2 college or Professional First
" r&';e ra(;."er ¢ [cori-161f scos [ POP %_m Minimum 1 ;b School | None Required Re’;‘::r:d Level Eligibility/ Dﬁiﬁfﬂ”“gg)
998 e Graduate with Cartographer
relevant (MC 10 s. 2013)
vocational/
trade course
Additional points will be given beyond the minimum requirement
Technical
Competencies |Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and 2) Reprography and Printing
required
1. Collects and prepares spatial data for mapping purposes;
2. Performs basic map operations using GIS-ready (Geographic Information System) software;
3. Demonstrates basic knowledge and understanding on the geographic information and symbols shown in the map;
Job Description: |4. Converts paper maps to digital format;
5. Assists in creating and updating geographic databases;
6. Assists in the conduct of field verification, validation, and completion activities; and
7. Demonstrates basic knowledge of printing operations and associated requirements.
Highschool
Graduate or Sixteen (16)
One (1) e SO B csc Minimum | Completion of | "¢ (3) €215 | “hours of | photographer | eProdrephy ond
Photographer v | 000 40,208.00 |  Requirement relevant peli i relevant | (MC 10 s. 2013) ?sgpo)
vocational/ LS training
trade course
Additional points will be given beyond the minimum requirement
corechnical . |Has the ability to perform/execute technical competency on: 1) Reprography and Printing, and possesses basic technical
required competencies on Topographic Mapping
1. Operates various printing equipment;
2. Performs color conversion and adjustment in data processing of maps and nautical charts;
3. Performs basic maintenance of various printing equipment;
Job Description: |4. Applies registration system on topographic and administrative map, and nautical charts layout;

5. Performs adjustment and presetting of offset printing machines;
6. Evaluate samples of reproduced copies for quality assurance; and
7. Demonstrates basic knowledge in Cartography.




NAMRIAB- Highschool Eight (8)
Two (2) PCP3-3-19 Graduate or 19
Photographic 98; & i PHP CSC Minimum | Completion of Tv;? rgg::tm hours of | Photographer '};ﬁl’:i’g'agm’;‘;‘:
Color Processor | NAMRIAB- 30,024.00 Requirement relevant - relevant (MC 10 s. 2013) ?F?PD)
I PCP3-4-19 vocational/ | ©Xperence training
98 trade course
Additional points will be given beyond the minimum requirement
8 | comonmcal . |Has the ability to perform/execute technical competency on: 1) Reprography and Printing, and possesses basic technical
petel_ e competency on Topographic Mapping
required
1. Operates various printing equipment;
2. Performs color conversion and adjustment in data processing of maps and nautical charts;
3. Performs basic maintenance of various printing equipment;
Job Description: |4. Applies registration system on topographic and administrative map, and nautical charts layout;
5. Performs adjustment and presetting of offset printing machines;
6. Evaluate samples of reproduced copies for qualityassurance; and
7. Demonstrates basic knowledge in Cartography.
NAMRIAB- Highschool Eight (8)
PHOTO3-7 Graduate or | o (2 19
Two (2) 1998 | ooy | PP CSC Minimum | Completion of | ¢ él;jae‘irs hours of | Photographer | ReProdraphy and
Photographer III | NAMRIAB- 25,586.00 Requirement relevant 3 relevant | (MC 10s. 2013) ?F?PD)
PHOTO3-1 vocational/ | SXPEMENCE | 4oining
-1998 trade course
Additional points will be given beyond the minimum requirement
9 | orechnical _ |Has the ability to perform/execute technical competency on: 1) Reprography and Printing, and possesses basic technical
P"'F""e‘ competency on Topographic Mapping
required
1. Operates various printing equipment;
2. Performs color conversion and adjustment in data processing of maps and nautical charts;
3. Performs basic maintenance of various printing equipment;
Job Description: |4. Applies registration system on topographic and administrative map, and nautical charts layout;
5. Performs adjustment and presetting of offset printing machines;
6. Evaluate samples of reproduced copies for quality assurance; and
7. Demonstrates basic knowledge in Cartography.
NAMRIAB-
PMACO2-7 _ ;
Two (2) 2 . Printing Machine | Reprography and
it o -1998; PHP CSC Minimum Highschool 2 None L 2
Printing Machine NAMRIAB- SG 06 18,957.00 Requirement Graduate None Required Required Operator (MC 10 | Printing Division
Operator II s. 2013) (RPD)
PMACO2-8
-1998
Additional points will be given beyond the minimum requirement
» Technical
Competencies |Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and 2) Reprography and Printing
required
1. Fadilitate the preparation of printing plates for CTP
2. Prepare consumables for finishing mass printing of maps/nautical charts and other special publications;
Job Description: |3. Assists in mass printing of maps;
4. Implement basic preventive maintenance of printing equipment; and
5. Demonstrates basic knowledge in Cartography.
Highschool
Graduate or
One (1) NAMRIAB- 3 . Reprography and
k 4 PHP CSC Minimum | Completion of 2 None Photographer i a¥E
Photolithographic | PLT1-1-19| SG 06 . None Required . Printing Division
Technician I o8 18,957.00 Requirement rPJeyant Required (MC 10 s. 2013) (RPD)
vocational/
trade course
Additional points will be given beyond the minimum requirement
3 Technical
Competencies |Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and 2) Reprography and Printing
required

Job Description:

1. Facilitate the preparation of printing plates for CTP

2. Prepare consumables for finishing mass printing of maps/nautical charts and other special publications;
3. Assists in mass printing of maps;

4. Implement basic preventive maintenance of printing equipment; and

7. Demonstrates basic knowledge in Cartography.

*** NOTHING FOLLOWS ***




