
tlST OF VACANT POSITIONS os of JUNE 2025

NAMRIA-RSP-Formo3 Ver3 Rev02

,lap lo,'tr fuatre wilh us!
The IIATIOMI i.lAPPlNG and RESOURCE INFORIATIO TIuTHORITY (MMRIA) an attadted go/emrEnt ag€ncy of Ure @artmeft of Erwironrnent and Naturdl

a gecpabally-empo,vered Philiffines.

APPLICATION GENERAL GUIDELINES

1. /rll qualified appli{znts are invited to email at hmsrecruihrcfltonamria.gov.ph the odginal scanned cof}ies of the
following application documenE (per position applied for)

a. Application lett€r, indicating the vacart position being applied for and its mrresponding item number addressed to:

Usec. PETER II. TIAIIGCO, PhD, CESO I
AdminisHor, Al.lRIA

b. Pmperly accomplished Personal Data Sh€et (CS Form 212 Revised 2017); NAMRIA employees are required to update their
Electonic PDS (EPDS) account

c. Wort Eperience Sh€ct (CSC Form No. 212 Atbchment - Wbrk Experience Sheet) (csc.gov.ph)

d. Two (2) recent Indiyidual Peribrrnance Commitment ald Rsi (IFCR) Form or ib equi\rdlent (for govemment
empbyees); and

e. Other Applicatior lroc[ments:

e.1) Certificates of Trdinings e.3) Authenucated C-ertificate of Eligibility e.5) @llege Diploma and Transsipt of Records
Attended; issued by the CSC or CE58 (as needed); (TOR);

e.6) Service Record (for government emplo)rees); and

e.4) \hlid Professional Ljcense issued by
PRqSqMARINIy' authorized regulatory
agencies (as needed);

e.7) Certificate of Award/ Recogniuon confened by
[{AI{RIA and other recognized and prestigious
awarding bodies.

2. The origanal and photocopy of the scanned docr:ments shall be presend for HR authentication upon rcquest of the HR
O'fficer.

2.a The photocopy of docurnents shall be placed in a lorg brcwn enrrelope with tfte Application Cheddist (See posting
attadrment)

3. Extemal applicants shall do$rnload and accomplish the Applicarfs Qualification 6orm
(ht$://wwwnamria.gov.ph/download5lhr/apdicantqualificntionform.xlsx) and email it, in excel forrnat, along with the required
documents.

6. The Scanned docrmenbry requirements submitted shall only be us€d for the posiuon applied for. A maximum of three (3)
positions can be applied by tfie applicants.

7. The submitted applicabon doorrnents (hard and electronic copies) shall be solely used for recruitsnent purpces and shall be
r€tained for a period of one (1) Vear; afteruards, they shall be dispoEed of in accordance with applkable laws aM ofhce
regulabons.

8. DEADLI E OF APPLICATIO : 3 0 JUN 2025

For queries, applicants may aontact HRF1S at 88105458

Equal q4rtunity: As dE AMRA ptdiB the Equd Enpbynent Opptunv
ftittcipk (EEOP) qualifid and intete5lf,d HetE with dbfiftis (P\/VD), memtus of
iMigenous @mflanitiS and of any *rual oienbtioo and gendd identity arc hghly
eoc,utqd to apdy,

U
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4. The email subject or tiue shall bllow this format: APPLICATIOII FOR <POSITIOII TITLE>_<ITEM
UltlBER>_<Division/Brandr><Full Name of Applicant> (e.9. APPUCTqnON FOR ADMINISTRATWE OFFICER

II_NAMRIAE-ADOF2-17-2005_AD/SSB Maria Natividad)

5. Only applications submitted on time and with COUPLETE IXTUHEiaTARY REQUIREI{Ei{TS shall b€ consider€d.

e.2) Certificate/s of Previous
Employmen!

Ad min istrator



Map your Future with us!

The iIATIOIIAL MAPPING and RESOURCE INFORI.IATION AUIHORITY (i'IAMRIA) an atladled govemment agency of the Departrnent of
Environmert and Nafurdl Resources (DENR) is mandated to act as the'CJntral Mapfing and Resource Information Agenq/' of $e

govemment. Orr vision is to be the center of excellence, building a g€Gpatiallfemporvered Philippines.

LIST OF VACAIIaT PTOSITIOilS as of JUIIE 2025
GEOSPATIAL IIIFORIIATION SYSTE]'IS MANAGETIIEIVT BRAI{CH (GISHB) - ( 2 ) Vacant Posiuon/s

l,lo. POStTOiI
Udque
lbm o.

Sahry
Grdo

Baric
Saldy F.

Iorlot
Requirrmd Education

Relevanl
Erperisnce

Relevant
Tr.iring

Eigiulity
Place ol

Arsignmed

I

One (1)
Administrative
Aide vI (clerk

III)

NAPIRIAB-
ADA6-11-2

014
sG 06

PHP

18,957.m
CSC Mhimum
Req|rirem€nt

Completion of
tlr'ro (2) years

studies in
cdlege

None Required
None

Required

CS SUF
PIofessional First
Le\rel Eiqibility

Ofi.e of the
Director

Mitional p<inE rtlt be giyq Wond the minimum tquircrrreat

Tedr]|ical
CompeErt<i€s

requirsd
Has the.bility to De.fofln/er€ctte bdrnical competency on: Cteri.aus€cl€tariauExeortive Aristame Still

1. Coo.dinates with diftur€nt uniwffices and aqsrcies progrdms and adivit es tor specific end-users and purpces
2. Im routine business coarespoodenoe for revielv of supedor
3, Assi$ in rneetings and prepares minut€s of the meeting.
4. Imdernerts record managemefit processes fur the erutiv4ofirce
5. Asclsts in the build-up of spatial and/or op€ratioos-support databE
6. Perfonis odr€r r€lated bC(s 6 may be deerned necessary to (arry oot ttle abo/e-tnerti,oned activities

O.le (1)
Informa6on

Systems
ResoardEr II

NAMRIAB.
TNFOSR2-

1-1998
5G 14

PfiP
37,O24.@

CSC Minimum
Requirernefit

Bachelo/s
degree

relet/art b the
Job

one (1) year of
relevdnt

expeJierrce

Four (4)
hours of
relevant
training

CS ProfessiorEl
Seco.d Le /el

Bigibility

Geospatial
Database

Management
Division (GDMD)

Nditio,El point will b giva, beyot tlE minimua tquireoreot

Tech]rical
Competeocies

rEquired

Ha6 the ability to pe.form/execute tedrniel comp.ten.i€s on: 1) SFtern Re.e.rdr and AnalFle 2) Dalabase Build-up and
IntegratioD, and 3) Applic.tion Deyebpment ard ainbrair.e

1. Verifies ttle systpm researdr and arEtysk ououts
2. Designs the research and anatysis medEdologbs
3. Writes and analfzes the results of trle gattEred data
4. Provides leaming sessioo to junior researdrcrs
5. Analfzes 9€o6patial and opeGtions support infomation.
6. fuucb researdr olt data managernent and s€oJrity Snda.ds.
7. Verifi€s the quality of encoded or digitized data.
8. lntegratEs dab ftom various Sourc€s
9. \ffies the acoJracy of the exEact€d/converted/load€d data
10. Perfonr6 data rnanipulation using SQL queries
11. Assists in writirB, debqging, tesing, and modifying appli@tion syste.ns.
12. Asdsts in UE transbtbn of sy#m desiln dooJm€nt into appl-r@tion systents.
13. Assi$ in the imdernentd*,l and maintenance of apdkauqn 9EE!1s-

:*t t{oTHIt{G FOLLOWS ***

lob Des.ription:

2

Job Descip6oo:



Map your Future with us!

The lAnOllAL MAPPIIIG ard RESCIURCE INFORMATION AUTTIORITY (I{AITIRIA) an atbdled go'v€mment ag€rry of ttte Deparunent of
Envimnment and Naturdl Resources (DENR) is mandated to act as the "@nt-al Mapping and ResourEe Infonnatiofl Agenqy'' of the

government. Our vision is to be the cnter of excellerice, building a geoGpatially-empowered Philippines.

LIST OF VACANT POSITIONS as of ,UNE 2025
HYDROGRAPHY BRANCH (HB) - ( 5 ) Vacant Position/s

l{o. POSInOI
Unhue
Itern o.

S.la.y
Grade

Basic

Salary rGr
Iondr

Requir€ment Education
Reievarf

Erpeaience
Rdcv..rl
Trd ng

Eligibiliiy
Plac! of

Arsignmenl

1

Two (2)
Cadographd u

NAMRIAB.
cGR2-2-r9

98;
NAI!,IRIA&
cGR2-41-1

998

sG 08
PHP

21,44€.@
CSC Minimum
Requirement

Compl€tbn of
two (2) yeaE

Stlrdies in
college or

High Sdrool
Graduate rryith

relevant
vocationaU

trade cou6e

One (1) year of
rele\.ant

eryerience

Fou. (4)
hours of
rdevant
trainirB

CS SUU
Professional Fiast

Level Eligibility/
Cartographer

(MC 10 s.2013)

Maritime Affairs
Divtsion (MAD)

Additionat p.inb wi & gitE, tuyorrd ahe minimum tquitsnerrt
Tedrnkal

Comp€teocica
?€quired

HG tne ability to p.rform/excort t drni.al comp€tercies oo! 1) Ia.itime SaHy lniomt tirr (X$) .nagcnrcnt, 2)
iaaridme Zonca and Bourd*ics (XZB) ilappitrgL 3) GlS, 4) B.sic Progr.mmiqb 5) lr.tabce Buib.up ard Inbgration, and
6) I orrEtirt, Educatiolr, and Communirati (lEC)

Job D€scriptton:

1. Assess ard a.Eb,ses hdroGpathl doollrEnb and/or opq-dtiorEl data ard qnmuni@te with .rEritime sbkeMers to verify data
2. Prepare draft wamings, notic€s, certifictbn of depdE, nauti@l distances, and dEr dErifrnE EEt.rehH certifi@tiofE and drnical
reports
3. Prepare and oryEnize glfiFcorndiant data
4. Organize rnateriab for tt|e nautical publkati{rn manussipt
5. Condud coast pilot verifubn surv€ys
6. Test/rEintain qrrve/ equiprnert
7. Cdl€ct data and infufination oo lo@l and intEnEtturEl maritime affairs needed fur tedrnkal asistance for tt|€ dineation, vali(hioo, and
certifi@tion of MA
8. Prepare draft tedlnical reports. preseitatirrs, maps, @fi'ficatiorE and odl€r doofients for MZB and feafures (e.9,, navigatirEl lan€s,
munbpal rateJs, and int€rnal vraters), aad ouler trlaridmeidated concerns
9. Coordi Etes inter-ag€icy t€drnkal engEgsnents (i.e" Nblic hearirE, m€etingE, rBritime dia@u€s, et .)
10. Update trle &tabases and infurmatirn systerns of the Division

2

One (1)
Cartographer I

I',/AMRIAB-
cGRl-lO-1

998
SG 06

PHP

18,957-00
CSC Mir*num
Requirernert

completion of
turo (2) yea,s

studies in
cdhge or

High Sdrcol
Graduate wi{rr

rel€Yaot
vocationaY

trade course

Non€ Required
None

Required

CS S!b-
Professional First
L6€l Eigiulity/
Cartogrdpher

(MC 10 s. 2013)

Naub.al Charting
Davision (NCD)

Mditioaal p<*n* will b given bpn dE ,ninirfit n ,quirE,r,€,rt

Technkal
Competerries

rcquired
Has th€ ability b perfofln/execute tedrrical competuncies on: 1) llautkal Carbgraptry

Job Description:

Compiles/updates nautical darVENC:

1. Oeggns dErt specificatiorE
2. Comfrles the follotaing information intD a rErfime geodatabGe wi$ frabJre attihrtes:
. Batry|nefy
. TopogEptry
. NavigattorEl intormation
o 

.l-rdal, etc
3. &rilds chart @ogy within the rnariErne dabbase
4. Vblidates mar irne qeod&base usi.E softrvare
5. Mfms manual coredbn on Einted dBrts

oDe (1)
Engineer rI sG 16

PHP

43,560.00
CSC Flinimum
Requirefient

Bachelo/s
degree in

Engineering
relevdnt to tlle

iob

One (1) year of
reb/.dnt

€rp€riefrce
RA 1080

Nautical Charting
Division (NCD)

Nditiotal pinE rtrl b givq, hyo,rd the minirnum ,quirt,r'E rt
Technical

Competencies
requircd

Has the ability to perfom/execute techniaal compctenciea on: 1) l{autkal cartography

Job t Gcriptior:

Reviers cornpr'lation/updabng of nautical darvEtlc:

l, \y'ermes source data infurmation
2. Verifies dErt contents and feabire atributes
3. Verifies paper dart cornporEnts (e.9. .rBiginalia, notes, etc,)
4. Verifies drart symbology
5. W.ifies rnanualv corrected dBrts

3

NA}4RIAB-
ENG2-25-1

998

Four (4)
hotrs of
rele\adnt
training



Phyical
Oceanography
DMsion (POD)

One (1)
Ocea nog rapher

II
NAMRIAS
02-1-1998

sG 15

Bachelo/s
degree

relevarit to tlle
iob

PHP
,+0,208.00

Four (4)
hours of
rele\aant
t_ainin0

CS Professional
Second Lerel

Eliqibility

Mdiaionat p<*nC rtU be gitdt !€lorr.r lr,€ minimurn ,qui,€n €,rt

Tedrnical
Compateoci€s

raquired
lta. the ability to perforn/excorte t drnkal cornp.l€ociB o.t: 1) Ptysi@l Oceanograplry

4

,ob Descriptior:

1. Exealtes phygirl oceanoqraphk surveya
2. Monns processing, fiherir4, anatysis, and Qolity Conuol (QC) of phyd@l oceanogrdphk data.
3. ComArtes and u@tes tidal harmonk constibenE of the primary, seconday, and $bordimte tide statirrs.
4. Prepar€s tjd€ and orrcrt pEdidions and astonorniGl data for publiztioo.
5. ftepares Tk e and Currefit TaH€ manuscript.
6. Executes tlte instaflatbn, operation, ard mainterEnce of ti{re $auons.
7 Condu(B repairs and configurdtidE d oceanographic instrumenG.
8. Ferfonr6 other rehted tasks as may be (,eeflled rEcessary to (any out the abo/e-tnettioned activities.

CSC Minimum
Requircment

One (1) ).ear of
rebart

expefioce

*** taoTHI G FOLLOWS ;t*



Map your Future with us!

ThE NATIONAL MAPPING ANd RESOURCE INFORIT'IATION AUTHORITY (TIAMRIA) AN AttACtIEd gOVEMMENt A9ENCY Of thE DEPATTMENT Of

Environment and Natural Resources (DENR) is mandated to act as the "Crntral Mapping and Resource Information &€rry" of the
government. Our vision is to be the center of excdlence, building a geospatially-empowered Phili$rnes.

LIST oF VAOATaT PiOSfTIOIIS as of ,UNE 2O2!;

RESOURCE DATA ANALYSIS BRANCH RDAB Vacant Position/s

RehYant
Training

EligiulityEducatiro
Relevari

EperieiceRequkEmefitt nique
Itat! tlo.

Salary
Grade

Basic
Sah.y per

Io.fli
l{o. POStTtON

CS Professional
Secffd Levd

Eligibility

Land
Classification
Division (LCD)

Bachelo/s
degree

relevant to
the job

PHP

51,3fi.00
CSC Minimum
Requiremert

NAMRIAB
-sRsT-1-1

998;
NAMRIAB
-sRsr-28-

1998

SG 1B

n o (2)
Senbr Rem&

SerEing
TedrrElogist

Additiorrat pinB rt b gird, bYot t, tlre minitnum ,q,titarEnt

itas the ability to pcrGolm/erecrtte the follorying Edrnical cotrrpctencies onl 1) land Classificatirn Suwey and

Iapping 2) Reme Sellsang SLilb 3) Environment and tlahrral Resource Dala Analy.is
ired

Tcchnical
Comp€tencies

aC rnap based on eslablished critetia
establishrnert of proiect conbol points and consete monurnents of LC boundary

3. Evaluate and rariew ptocessed field survey daE.
4. Prepares project reports.
5. Check the quality of proposed LC maps and generate sbtisti:s.
6. Undertakes comp.ehensire research on nerv tedmdogy related to surveying and mapping induding hgal issues on various

LC cas€s.

1. Revie$rs and evaluates preliminary
2. Leads the conduct of field surveys,

I

b Descri

Land
Oassification
Division (LCD)

RA 1080
Two (2) years

of relevant
eperience

Erght (8)
hours of
rele /ant
tr-dininq

BadElo/s
degree in

Engineering
relevant to the

job

cSC Minimum
R€quircrEntsG 19

PHP

55,390.00

NAMRIAB
-ENG3-11

-1998

one (1)
Engine€r III

Mitbnal ginE rt h gi$a bfod dre minimum,qui'efl,Eflt

H6 Ute ability to pcifomt/ex€olb tlte following Hlnical com9ctencies orlr 1) tand Cllasi66ti'n
i.pp"gll nL""L sensing skills 3) Enviroflmeot and atrral Resource Dab AnalFis

Survey and

ired

Technical
@mpetenci€s

3. EvaluaE and re,/ic'w processed feld survey data.

4. Prepares Proiect reports.
5. Ch€ck the quality of pmposed l.rc map6 and generdte statistic'

;: U;;"rt"aJ;;"**i,re res€rdr on nev{-tedtnotoqy related to s!rueying and rnapping induding legEl issues on various

LC cas€s.

edestablish criteriaonbasedinaim LC mapevaluatese!\r5Revi and1 prel
LCof boumonuments ndarynda concretecontrolmentish pointsofblestafieldof proiectconduct suryeys,theLeads2

2

ob D€scription

Land Resource
Data Analysis

Division
(LRDAD)

CS Professional
second Level

Eligibility

Four (4)
hours of
rele\rant
traininq

One (1) year
of rele\i.dnt
e)perience

Bachelo/s
degree

relevant to
the job

csc Minimum
RequirementsG 15

PHP
,ro,208.00

one (l)
Remote
sensing

Tedtnologitt II
tit, b gitst berorrat tlE miaimun ,quitsnentAddiEonal PoinB

Anatysis
1 Surveytnd claisificationon )technical comp€tendestheexecute followingto ItheHas performability

DatanceResoul{aturalandEnvironme{tt3skills )Remote Sensing2)n9Mappi
red

Teclrni(al
Competensies

mitps.
+.-6-ar.tt n"U *tiaation and consuhbtion regarding the preliminary thematic map'

5. Ferforms editjrE of preliminary thematic maps'

i. cr"O".tt Ltia?**rch on new tedrnology rdated to tem@ sensing applications

7- Performs data ardriving based on pmiect rcquirements'

criteriaonbaseddatasensed1 rsGathe rernotely
nda arehtionfor nalysis.n interpdata imagesed5enof preparationremotelyPerforms2. n9pre.processi cthematin9anddata correspondisensed preparesof rernotelyandana analysistm3 uctsCond nterp.etationprel

D6cription

3

5

PLace of
A6signm.t

Two (2) years

of relevant
experierrce

Eight (8)
hours of
rdevant
traininq

NA!tRTAB
-RST2-45

-1998

and

preliminary



Ort. (r)
Re.I|ote
Slensing

Tedrmbgist U

NA''IRIA8
-PSf2-27

-1998
sG 15

Badrdois
degree

rele!.dnt to
Ule Fb

PIIP
,10,208.m

One (1) year
of relevant
experience

Four (4)
hours of
relevant
b-aining

CS Professional
S€coM Level

Eligibility

Land
Oassification
Divisiofl (LCD)

Addiaiodal poinB wil, be girca beforr.t lhe minimam rquiren e,rt
Technical

Competencjcs
rcquir€d

Has the ability to peform/ereq[e the follouing tedrn-rcal @mpetenciies on: 1) La]d Oasrifi(ation Survey and
i{appiq 2) Rernote Scnsing Sldlls 3) Enyironflre[t artd llat.lral Resource lr.b Anatfsis4

,ob Descriptftrn I

1. Gathers data and compil€s various tlEmatic anfornatioo rele\rdnt to LC.

2. Prepares preliminary LC map based on established cdteria
3, Conducts fieH survey and processes resuhs.
4. Plots the tectnical descriptioos of areas related to LC
5, Prepares a map of proposed LC projects.
6. Undertakes basic researdr on new tednology rehted to LC surve),ing and mappirE, including legEl issu6 on \rario(ls LC

cases.
7. Ho.ms other related tasks as may be deemed necessary to carry out the activities mentioned above.

CSC Minimum
R€quiremeot

*** oTHIIIG FOLLOWS *tr.



Map your Future with us!

The NATIONAL MAPPIiIG and RESOURCE INK)RMATION AUTHORITY (NAMRIA) an attadled go\remrnent ag€ncy of the D@artment of
Envimnrnent and Nafural Resouraes (DENR) is rnandated to act as the 'Central Mapping and Resource Information Agency" of the

go\€mment. Our vision is to be the eflter of excellence, buildirE a geoGpatiallfempowered Philippin6.

llST OF VACANT POSTTIO Sasof JUIIE 2025
}IAPPING AI{D GEODEST BRAI{CH (MGB) - ( 14 ) Vacant Position/s

l{o. postTor{ lJnique
hem No.

S.hry
G.a&

Basic
S.laiy per

Iorltr
RequirsrEot Educalion

ReleYa{
E pcrierce

Rehvant
Tninttg

EligiUlity
Place of

A€sigilnern

I

One (1)
AdminisF.tive
Aide VI (Cle.t

ur)

NAl.{RIA&
ADA6.1G2

m4
SG 06

PHP
r8,957.00

CSC t4inimum
Reqdrement

Completirn of
tno (2) yea.s

studies in
colhqe

Noie Required
Required

CS Sub-
Proftssio.El First
Level Eligibility

Otrce of the
Drector

Mitional p<in,s will b gived bqorf, dre mininum .Bqaineme,rt

Tedrnical
Competefti€s

r€qui.ed

HG the ablflty to perto.n/excqE tie ffillg t drnical @mpcbn<, o.r: 1) Oe.bus€oeb.iauEreoJtit e Ar*rtance
skitb

Job o€scription:

1. Coordinates wfli diFea€ot uniwoffi@s aIrd ag€ncies p.ogrdms and adi\rities for +ecific end-users and purpG6.
2. Drafrs rurtine h.Einess conegofderE for reviov of grperioa.

3. Assi$s in rneetings and prepares minutes of the meding.
4. R6/iert/s, verifies and maintains infonnation into databases.
5. R€seadles the deatib in iesolvirE isgres, analf2es firdings, prbribzes and Gtegorizes alterrEtj\res.
6. Discusses odEr concerns with superix.
7. Imde[Ents record manaq,ernert p.ocelses for the exeonive/office.
8. Felforln other rdated tasks as may be d€erned necessary to cary out the abo/e ,r€n6ones aat vities

2

On€ (1)
Ad ministrative
Aide VI (Oerk

III)

NAT,IRIAB.

ADA6,l7,2
004

sG 06
PHP

18,95200
CSC lrlinimum
Requircrner

Comdetion of
tvio (2) years

s*udies in
college

None Required
None

CS Sub-
ffis.sio.ld First

Level Eigihlity

Phobgrdmmetry
Division (PD)

Mi6ona, pdnE rt b giyed W t E minim,m,,quirtjrrr€ rt
Tedrnical

Compctcocies
equirrd

Ha3 th€ .Hlity b perlbm/ex€qrte the tollowing tcdrli,.al .Dmpcttricy oo: 1) Oericausc.rtt.rbuErcottiye Ascirtane
s*itb

,ob D€scrifiion:

1. Coordinates with dil1ffi uniwoffG ard agEncies Fograms and acti\rities for spedfic erd-osers ard purposes,
2. Drais rodine hrsiness correspondoce for rerrkr,{ of sup€rirr.
3. Assists in rneetingB and pr€parEs minutes of the meeting.
4. Reriews, verifies and maintains infonnaton into databas€s.
5. ReseardEs ttE de8tib in rcsolving is6ues, analfz€s findings, prioribzes dd categorizes altEnrativ€s,
6. Disclsses ot|er concerns witr super&x.
7. Implements recDd rEnag€fil€it Focesses fo. the e)(eonnpJoffice.
8. Perform otlEr related ta6ks as rEy be deenred nec€ssary to carry out the above riertiones adiviti€s.

3

One (1)
Aerbl Photo
AnaF II

NAMRIAB
-APA2-2-

1998
sG 15

PHP
43,560.00

CSC Minimum
Requirernent

Bachelo/s
degr€e

One ( 1) )"ear of
rehrant

experience

Four (4)
hours of
rele\rant
training

Photogrammetry
Division (PD)

Additiorral poin.5 wi h given bpnd t p minimum tquirement

Technical
Competenci,es

rcquired

H6 tne ability b perronn/execut tedrni.al compdeic, on: 1) Tooographic taappiig, and pcc.s€s bark tedmical
compelsrcies on 1) Geodett Refereoce Frame Derrelopmer* .nd aintena.lce, and 2) Reprography .nd Printiig

Job Description:

1. E€cutes ar|age processing for tfle generation of orthdolages;
2. Opgates varirs rEpfing s.ftwaE in EatuIe exFaction/g€ogpatial 6tabairE/6r@rapht ehhancgneit to produce topographic and
oth€r th€rnatic maps; and
3. Conduds ffdd verifi@tbn, valiraton, ard comd€tirt activities.
4. Undgsianding cf baic geod€tjc concepE and prirrciples;

5. Has krEwledg€ in l]sirc suneying equipnErt
6. Familir wi$ baic g€odetk dab cdledbn.
Z Demonstrate basic krcwl€dg€ a|rd understandirB in pdnting rEquketnents and operatirns.

None

Requ'red

CS Professional
Second Level

Eligibility
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one (1)
Engince. n

NAMRIAB
ENG2.&1

998
SG T6

PHP
43,550.00

BacBo/s
degree in

Ellgine€rin9
rdevart to tle

job

One (1) trear of
rele\rart

exp€rience

Four (4)
hours of
relevant
baining

RA 1080
Photogrammetry

Division (PO)

Mditioral ptitr,s uitl be given bot d tl,e rninirnum ,quitu rj.,t
Techni(.l

Competencies
reqoired

Has the ability to perfom/exeqfte Edrnical conpeteicy on: 1) ToDogr.phic [apping, and po6e€.ses b.tic ted|nkal
competeocies on 1) G€odetic R.elhrE lte Frame Developmed aid Hainbnance{ and 2) ReProg6phy alld Printing

Job D€scription:

1. Exeones irnage Focesdng br the gerEraton of orthoftrEg€s;
2. Operates vari,{E mappiaE scftl^Erc in fratrre efactioi/g€o6patbl databaing,/aartographic enhancEmert to Fodrrce topoqraphic ard
odEr ttErnatt rlaF; ard
3. Cond{rds fdd verificatbn, \.dlibtbn, a.d comdetir adivities,
4. Understanding of basic a€od€tjc conc8pts and pdrdd€s;
5. Has knotrledgE in using s{rl,gying equiparEnt
6. hmilhr with basic g€odetic data colhdixr.
Z Demmsfdte basic kno ledqe aM undertrndinq h Drir*tno requirefiterts attd oo€ratirrm.
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one (l)
Engineer IY

PHP
78,762.O0

CSC Minimum
Requi,emert

Bacheb/s
d€gree in

Engineering
rde\rdnt to dE

iob

Three (3)
years of
relevart

experience

RA 1080
Cnrtography
Divisron (CD)

Technical
Crmp€tencies

rcquir€d

Has the alrility to perfo.m/exedrte tedtnical competencl on: 1) Topog6phic xappiig, atd possesses baEk tedrni(zl
compateiaies on 1) G€odctk R€iererEe Frame lrelr€lopmeart and ilainEnaice, and 2) Rcptography and Printiltg

1. PLans and prepares workloads/assignrnents of the univsection;
2. Mmitors and evaluates project processes and ouQuts;
3. Leads in the fieH verificatiofl, validation, and completioo activities;
4. Guides aM instsucts subordinates in the cornfilation of topogrdphic and thematic maps;
5. Oevelops and implements ad\ranced nEpdng methodologies;
6. Assist in the fomulation of new standards and specficatbns for topoqraphic mapping;
7, UMerstanding of basic geodetic con€epts, principl€s, and daE collection;
8. tlas knowledge of using surveying equiprEnt; and
9. Demon$-dtes fun&mental understanding of printing operauons, induding pre-press reproduction, mass prcduction,

poGt-prcdudicn quality assuranc€, and associated requirements.
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NAIYRIAB
cGRl-1G1

998

PHP
18,957.m

CSC }linimum
Reqdreinert

Cornpletion of
two (2) yeaE

studies in
cdl€gE oa

High Sd|ool
Graduate with

relsr'ant
voGtionau

trade cour-

tlorle Required
None

Required

CS Sub-.

ftofessional First
Le €l Eigibility/
Caftographer

(MC r0 s. 2013)

Caftography
Division (CD)

Additidral pl,inB rtll be givc, W tlE minim,rh rquir!,r,€nt
Tectn'rcal

CompetEnci€s
required

Ha5 the atility to perforrn/.r€.rrte t€drnical comp€teicy on: 1) Topographk l .pPing, ard 2) RcProg6phY ard ftinting

Job D€scription:

1. Colle.ts ard prepares spatial data fur rEpping purp6es;
2. Ferfoms basic .nap operatio.ls usinq Glgready (G€ogtaphic Informatioi Sy!ftefll) softvrarc;
3. Dernonsffis basic knowledge and 

'rrdeEbnding 
on the g€ographt informatbn and symbols shorvn in tlle riap;

4. Cont/erts paper nEp6 to digital tormaq
5. Assasts in seating a.ld updating g€ogr.phic datab6€s;
6. Assists in Ore cordud of fidd \€rificatirn, vdliiation, and co.ndetiirn activitiG; and
7- Demoost-dtes b6ic knowledge of printing op€rations dtd assocified requiremeits.
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One (1)
Photogr.plE V

NAMRIAB-
PHOTO5-2

-1998

PHP
.o,208.00

CSC Mlnimum
Requir€rlrent

Highschool
Graduate or

@mddion of
rclg,/ant

r.ocational/
trade course

Thr€e (3) !€ars
d rd6/ant
expsieoce

Sixteen ( 15)
hoJrs of
rebrant
trahhrg

Photographer
(l4C 10 s. 2013)

Reprcgrdphy and
Printing Div'sidr

(RPD)

Additio,ral prinb rtll tu gi|en befo,rd dE rninin um dllr'irsr't'rt
T€.hnical

Competencies
requirEd

Ha6 the .bility b pedbnn/exe@te tedrni(al corrp€Eircy on: l) RsFlgf.9hy .nd Priming, rd pos6eses baic Hrrlical
corrpet€nci,es on Topographic HapFng

Job Dcscription:

1. Operates various printirE €quiprnent;
2. Perfoms color conveEbn ard adjustmeit in data gocessing of rnapq ad nautkal datts;
3. Ferfo.ms basic maintenance of \rarbus printing equipmenu
4. Applies rcgastatbn sy*ert| on topographic and adminislrati,€ rnap, and nautbl dlarts layouq
5. Performs adjustnEnt and pr€s€tting of ofEet finting madtines;
6. Evaluate samples of reproduced copies for qoality elrance; and
Z Dernor$ates basic knowledqe in Ca.tography.

CSC Minimum
Requirerierit

NAIT,IRIAB
-ENG4-6-

1998
sG 22

Sixteen ( 16)
hou6 of
relevant
training

Additiooal poini5 will & giyen Wond rl'€ minimam ,quirsnart

lob Description:

One (1)
Cartographer I SG 06

sG 15
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Ttvo (2)
Phobgraphk

Color PEcessor
III

NAMRIAB-
PCP]-3-19

98;
NAMRIA&
PCP3-4-19

98

sG rr PHP

30.024.m
CSC Minirn m
Reryiremed

Highsdool
Graduate or

Cdnpletion of
relevant

\rocational/
trade @urse

Photograpaler
(l,lc 10 s. 2013)

Reprogrdphy and
Printing Divisi{xr

(RPD)

Additioad p.,in,s ui h girel bfot d tiE miDiaum rquire'r,€,rt
Te.inical

CompeteEies
r€quit€d

Has the ability to Frfio.m/ex€qtte tedrnkal cohpetenc, on: 1) ReFlgraphy ard pffiiltgb and posceases bask tedrnic.l
compeEic, on Tooogr.phk ,aappiig

Job Description:

1. Operates various printing equipnEnq
2. Morms color cont€Isiolt and adjElrnent in datd processing of maps ar|d nadbl charE;
3. FerfoflE basic mainteiance of \rarbus printing equipmert;
4. Applies registration system on topoEaphic ard admini*rati\,/e map, and nauti.al dErts htout;
5. FerforrE adjusbnert and pr€sdinq of ofhet finting madines;
6. E\€luate samples of reproduced cofrbr for qualitl.ds$rance; and
7. Dernonsfrs basic knot,l€ds€ in CarbqGghy.
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rwo (2)
Photographe. UI

NAI{RJAB.
PfiOTO3-7

-1998;
NAI'4RIAB
PftoTo3-1

-1998

PHP CSC lilinimum
R€q'.irerst

Highsdool
Graduab or

Corndetion of
rdevant

voaationaY
trade course

Two (2) years
of rebrdnt
eJ(perierrce

EEht (8)
hours of
rele!,/ant
!-aining

Photographer
(ilc 10 s. 2013)

Reptograptry a.d
PrintirB Diviebn

(RPo)

Addittu nal p<inb rtll b given bfoid rhe minimum tquitE,r,€'nt

Tcdrnical
Compcteocies

rcquircd

Has the .bility to pe o.m/€xGorte t€drnbl cqnp€&ncy or: l) Reprography and Printing, ard pcsesses b6k tectni.al
compctency on Topoghphic ilapping

Job Desc.iptiron I

1. Operates various printing equiprn€nt;
2. Performs color cooversion and adjEbnent in data processing of maps and nautj6l charts;
3. Monns basic maintenance of various printing equipanent;
4. Applies regisbation system on topographic and administrative map, ard nautical darts layouq
5. Morrls adjustunent aM presetting of offs€t printing madines;
6. Eyaluate samphs of reproduced copies for quality assurance; and
z Demor$trates bask knowledqe in Cnrtoqraphy.
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NAMRIAS-
Pt4,c,.2-7

-1998;
NAMRIA&
PMACO2-8

-1994

sG 06
PHP

18,957.00
CSC Minimum
Requiremed

Highsdlool
Graduate

t{orle Required
None

Required

Printing Madrine
Ope!-ator (MC 10

s.2013)

Reprcgrdphy and
Prifiting Dvision

(RPD)

Mitiorrd p<inls wilt be giren brard t,,e minirrrum r!sluit?,r'€ rt
T€dinlcal

CompctE rdca
]€quir€d

Has the aulity to perform/ere<ut! Hrnical competeocy on: 1) Topographic llappiirg, and 2) Reprography and ftiding

Job oe.cripti,on:

1. Fa(jlitate the pcpaiatioh of printirE plates for CTP
2. ftepBre consumables for finishing rlass printng of rEptnartkal dlarts a.d d|et special publications;
3. Aggasts in rnass printing of map6;
4, Imy'erneot basic prorcntive mainteEnce of prirting equipment; ard
5. De,norlsms bask krDwledqe in Carbqraplw.

one (1)
Photolithographk

Tedinicbn I
NA}4RIA&
PLT1-1-19

98
sG 06

PHP

18,957.00
CSC Minimum
Requirenent

Highsdiool
Graduate or

Compl€tion of
rel6rant

!,/ocatimay
trade cou6e

None
Required

AdditiorBt FinE wi fu given blood dre minirrum ,?{I/,h"'rrerrt

Technk l
Compebfties

rrEquir€d
Hat the ability to perfonn/ex€qrte Hrri,El corrlp€terlc} on: t) Togolrr.phk appirB, .nd 2) Reprogr.phy and Printing

Job Description:

l. Ecilitate the FEpardtbo of printing plates for CTP

2. Prepare consumables fu.finbtri rg mass printirB .f mapdnautirl dErts aod cdl€r spec*, poblcations;
3. Assists in ,nass prinbrB d map6;
4. Irnplernent bdic Fe\refitir€ rEinterEnce of prirting equiprEnq and
7- Oernonsfates baic knovdedqe in Ca@raDhy.

**t t{oTHIxG FoLLOWS ***

Two (2) years
of relevant
experience

Ersht (8)
hoirrs of
relevant
training

SG 10
25,586.00

Two (2)
Pri[tirE uaddne

Opcrator II
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None Required
Photographer

(Mc r0 s. 2013)

Reprcgraphy and
Prinbng Division

(RPD)


