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APPLICATION GEI{ERAL GUIDELITTES

1. All qualified appli(ants are inviH to email at hrmsr€suitsnentonanria{oY.ph the original scanned odes of the following

aDplication documents (per posltion applied for)

b. propedy accompli*Ed Personal Data sheet (cs Form 212 Revised 2017); I,IAMRIA employees are rcquired to update their Bectson'c PDs

(EPDS) account

c. Wort E4erience Sheet (CSC Form No. 212 Attadrmert - Wo(k Eeerience Sheet) (cscAov'ph)

d. Two (2) recent Individual perfomance commitflent and nerriry (IFCR) Form or its equivahnt (for governrnent emdoyees); and

e. Other Apgltcatioo lroolments:

e.1) Certincates of Trdini.Es
Attended;

e.2) Ce.tificate/s of Previous

Employment;

e.3) ArtherticaH Certificate of Eigiulity
issued by the CSC or CESB (as needed);

e.4) Valid Mes9orld Licerlse issued by

mgSgMARINry' authorized regulatory
agencies (aE n#);

(PYYDS) are

e.5) College Dplorna and TrdrE(ript of RecorG CrOR);

e.5) S€rvice Record (for gfiemmert ernployees); and

e.7) Certificate of Award/ Recognitioo aonferred by

NAMRIA and ottEr recognized and pr€digious awarding

bodies.

2. The original and photocopy of tt|e sGnned dooJrnents stEtl be presenH for HR authentcation ugon requ€at of the HR olfier'

2.a The photocopy of documents sfiall be placed in a long b[own envrloD€ widt ute application ched'liJt (see posting atladrmcnt)

3. Exterml appli@nts sf|all download ard accornplish the ApPlkanfs Qqalifiation ftrlrr

ifrtOrTTr**.i"*riu.g*.ph/downtoadyhr/apd;ntqualmcatimform.)ds() and ernail it, in excel fo.tnat, akr' with ttE rcqui'ed dciment'

4. The enail subiect o. tiue shall follow this format: APPIICITIO FOR <POSITIOIi TITLE> <ffE''l
xuTBER>-<Diyiionlsrafdt><Fu[ ia;; Appllca]tt> (e.q. APftIcATIoN FoR ADI"IINISTRATIVE oFFICER II-NA RIABA,0F2-17'

2005 AD/SSB Maria Natividad)

S.ontyapplications$brnittedonfimeandwithooPI"EIED(rcUr,Ei.TARYREQUtREilEr.Ts$Bllbecofisid€red.

6.ThescanneddG,rnertaryrcquiremeftsg,bmitteds,Ellmvbeusedfort}EpGitiooappliedfor.Amaximumofthree(3)poEtioftscanbe
applied by the applfants.

7. The srbrnitted applicatnn &orrnenB (hard and electonic cot*:s) dtall be sdelY used for requiunent purpoGes and *Bll be r€tained for a

;il ;;in Gr; afterwar&, trv dml.be di19se of rn a@danoe wth apdicue lar.'ls ard omce regulatbos'

a.DEArrLrrEoFAppn*r_". JUL 27 2023

For queries, applicantsrmy confrt HRMS at 8&f05'458

*Pxsuant to 6C MC nb- oZ s. 2014,

encouragd b aPPlY.

I

4.'-/
rTrY. JESSIE il. RAClltlO

Chief, Administ-.tive Diviion

. PhD, Ctso I
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ttSI OF VACANI POSIIIONS os oflJlLtU92El

a. aDDlir:tirn lettetr, indacating the rdcant pori[on beirE applied fof ard its cofiespondirE itern number addressed to:

Usec. PETER lI. TIArGCO' PhD' CESO,
Mminiffi.,MRIA



Map your Future with us!

The NAIoNAL MAPPIIIG and REsouRcf INFoRMATToN AUTHoRITY (iIAMRIA) an attached govemrnent agerrcy of ttre Depattsnert of Erwironrnent

and Natural Resources (DENR) is rnardated to act as the'Central Mapping and R€sour@ lnforfiEbon Agerrc/ of the gi(nremrnent. Our vision is to be

the center of e)(cellerE, building a 9e@atially-empo{vered Philappines'

LIST OF vACAtfi poSrTIONs as of ,ULY 2023
MAPPIITG AND GEODESY BRANCH GB s9 vacant Positon

tt€

PLcr of
Alshnmdrt

Relevant
Tr,inino

ElbibilityEducalion
Relev.nl

ErperbrcrR€quiGmentthlque [!!r
tb.

Salary

Grrh
B.sic Salary

eer lodnl{o. POSfiOX

6s(iF
Mesrimal
First l.tt el
Eisibilry

Office of dle
Directo., l,laprinq

and Geodesy

Brand!
Requrred

Cornplettm of
two (2) !€ars

sbrdis in
college

PHP

18,620.m
csc l.liiinum
Requir€rnent

NAiiRJAB'
ADASl-1r-

2flX
SG 07

One (1)
ldminisffiiy€

Asiislant I
(SecrEh.y I)

Technkal
Comp+nci5

requirrd
the at,itity to p€.form/ereorE t E follouilrg trdrni:.| cornpet nciE oo: clcric.uscorlarbuExe@titt assistarce Skills

1. CoordinaB v.ith differerit uniryofFces and ag€rrres ptogran|s aftl activities for specific erd-usets and purpo6€s.

tffi ro(nirle hrin€as @arcsporneaEe for rS,ieYJ cf $perbr.
lsisa in nEethgE and preparEs minlrt6 d ttE fitclilg.
Rnicirs. v€rifies atld maintains i fornati)n intD dabbases.
Fteseardl6 the deatils in resolving isql6. arlavres findirEE, Fixitizes 6nd (ategfiizes altamdiv€s'

Dis@sses dlel coocerrB rvilfi $perior.
ImplgrEfits r€qd rnanageri€fit ptocesses for the ffiutn er'dfi@.
Mrll oorer relaH tasks as nray be d€ented ne6ary to carry d.t OE abo/e rnertion6 aclivitils'

5.

7

1

Job t c..riptio.r:

RA 1080
Photogrammeby

Drvrsbn

Ihree (3) years

of relevant
eaerie,fle

$de€n (16)

rd6rant
fain[U

P}IP

71,511.m
CSC ilininurn
Requicrlent

iIA}IRIAB
EN+3

l99B
22

oi€ (1)
Engineer IY

HG frE afrality b pe.fo.r/Gr€orte tedrnbl cdnpatcrEies or: 1) Phdgrfft|refi,k Hapl,ilrg 2) Cartogragftfu Enhanccment aDd

pc€sscs beic Edlrbl co.rpeErEi.s o.: 3) ffi 9rn cV 4) R€p.ographt a'd Printiig
Tedrnkal

CofiDetencics
requir€d

L Asdsrs ule divico.t d*f in the planning and @ottix af a{ phfig!-anrnatric vrorrs (Digrd Lhe irapdng, Ittlaoe procesirE and enhancef'€nt

and nEddlirE).
Prolrires sritau€ training program fur tie advanement of srrbordinates'

F,tar6 and prepares dait wortJoads of hb sectbn ard agsignmerts and epervises p.odudion d orutoplEto/image rBp6, rnosai(s and line maps.

teads in the formulati'n and co'ldud cf resead prograrns to imp'o\€ ltork operdtron'

kEpares ftqft design and oEler neceasary dGrr|erlts prir b aetid photographk mision'

tlairfiins t |e hrge saah @ographic arl(, database.

Updates map deign in accordance to intematjooal *andads for topographa and thernatic map

C.tOes ana intuCs f',.rer lerel car@raphers in tt'e cqnfi|"tion and deign of topographrc and thernat c map6,

Rdif,{vs ard €nhanc maps bdore $banis*n to hagher gJpervisors.

10. De{ir6 a n€rv rYorl Fredures arld melrrcds for apdirtho io the unil
11. ko/ires g.ritatb Hrnical traaning progratn for the advancernent of *Fs.
12. Monn odEr relad taEts as rnay be deerned n€cessary to carry out the abol,e mertion€d a€tivitis'

2.
2

Job D€scription:

RA lOM
Photoqramnrfry

Divigon

(4) hou

taining

Baahelo/s
degree in

Engineeritlg
reb.dnt to t E

,ob

orle (1) year of
reh/am

€rperieoce

CSC t4inmlrn
RequirernefltsG 16

PtIP

39,612.N

NAr.iRta&
ENG2-&

1998

One (1)
Engi.Eer rr

Hac tE at,ility t perfo.m/€x€orte Hmi6l dnpcaEri.!s on: 1) Phdgr.Ii'rEtt |iaHftg 2) CadDgraphk Enhttcefie"t ard
pe U"t eatnirl cornpet€trcies .rn: 3) Ge#k Surv€Y 4) ReDrography and ffinrg

Tedrnbl
Compctenci€s

rrquitEd

1. Underbkas Ur produ(liort of odhophotD/iflEqe rmp6, g€orefereoced satellite irBges, direfentialv and conventtmalv rectified photo rnosais

Cah'brates and maintair6 9ar*oqramrrEtsic instruneft aaqrned.

Dedgns car@rdphic syrnMs of geograoic featut6 for application on topograph' arld thematic map6

noi"* fraiviluat I,o* for \rdliditv and accuracy of the Hnical detaib involved'

Pelforw6 adrance Cornpiter Aided Delign (CfD), GIs and cartographdd€sk@ BlUdfrE sofuvare op€rattons'

10. MonrE cartographic enhanc€rnert cf diJital rnap6 fo. publication'

11. Perfonns dter rdaH Hs as trEy be deern€d rcessary to @rry out tie abo'€rneotioned adnfties'

of programs.managing
tran#erri ofthe n9and rmageriesnda asasts the evaluauon qualtyndexmgphoto-i

and satelliteand imageryngto photographs georefumoand diaposibve mosaickinglllm,photopoints

1.

8.
Perfoms fr€ld verification and v'dlidaboo.

Exeolt6 aerhl tsbngulat,on measurements.

Undertakes cdtedion and recording of dlgital tnapptng proie(b'

lob DesciBion:

3

None Requrcd

Ba<ielo/s
d€g.ee in

Engheering
rddant to B|e

,ob

acquired,
dassifrcation



orE (1)
Phobgr.plrk Color

Pr@rIu

ite. tfie abitity rD Derform /ex€cute tEdrnkal cdnDcleflci.!3 on: 1,) Reprogr'rDhy arld Pdtitnrg aid possesss bask tectnkal
on: 2) Carbgrapnic EnherErEnt

Tedmbl
CompcExies

]eq|rIl€d

1. OECIS artd e\6luat s digibl data d Topographk map6 a.ld taalibl crtarG'

2. Verifies and apdi:s @nectirn in cobr separdtixr, tonq line ydhres s.ymbob cf the color searation based on srandatG spcatficat oil

CofirerE CHYX cobr separdftoi to $ot coior for qlapity pr rting of filap6.

keparcs plctte/s Foof for Topogrdphic ma96 final vdlidatin and approval purpoees.

Prepar6 t -rnontht report
Mfi6 dler rel# * 6 may be dednd necessary to caaty out the abo/ettEr*iooed acnvti:s

Job t escription:

Ite9llgraphy and
Printing Oivisitn

(RPo)

E sht (8)
ft'otogrdptter

(i4c 10 s. 2013)

Two (2) years of
rd6adnt

eperiene
PtIP

23,176.N
CSC xinillt D

Requi.tflent

tlA RI &
PHOTO3-5-

1998
sG r0ooe (1)

Photogrdpher III

Tedlnbl
Co0ueteftics

rcquir€d

t,re .Utity to p€rlb.m /€r€otte ttE tbttowirlg tedrnbl cdnpetc.Ei.!5r 1.) R.grogr.phy and PrintirE atd pccecses baric

cornp€tenci6 on: 2) C.rtographk EnhancenEnt

Moflns diJital /conlrtntto.Bl re9roqraphic optl-dirE
Moarns mainterBnce d labo'atory aod dler equaFrcot.
Applic5 regiS-dtion s1*em on topograph,c and adninistrative map layout.

Prepares ders prmf for final vdlidaton and app.oval purpo6€5.

ched.s samples cf reproduced p.ind dates for approval of $perior-
Mofm dl€r related tasks as rnay be d€ernd neces;ary to (arry od tf|e above mert'oned activit*s'

1. operat6 re9roduclion equapnleoL

1

5

Reproqrdphy and
Printing Dn iron

(RPD)

Printing
l.ladrine

Operdtor (!,lc
10 s. 2013)

(4)
of releYant

training

orle (1) year of
relevant

oaerie{toe

Highsdrool
Graduate

PflP
21,211.m

CSC Mhimlm
R€quiaqrentSG 09

altRt B-
Pi!ACO3-2-

1g,tts

one (1)
Printing Xad rE

O9erato. m

HastlEalilivbDerform/c'e.UtetedrnbldrlD€Eti€son:1.)reprugapt,ardp'itti,lg.t|dpGlE!6cabar.tEdrnbl
on: 2) CartDgraphic Enhancetnefit

Tedlnbl
C.oInpaf€lrci€s

requittd

Morfts maintenance of ptitltfig equiprnerL
Perfonns adju$nerts and pre5dirq of damparEr and ink rollers'

Olecks Uanket and pLte cylinder dear.n6 before printing a proo' copy

5. oleds samples d reproduced codes for appror'al cf superhr'

6. txstingui*t6 ditretst types, dasses, thidqEss of paper used in p'itlting'

i. p"rruit a,Ut*,gut"d t"akt 6 mry be dedned rEcessary to carry od th€ above roerftioned adivrties'

f. Operates pnnUnq equiprnent

6

Job Descrigtion:

Rep.ography and
Pnrting Division

(RPo)

Prin[ng
Itladlirle

Ope6tor (tlc
l0 s. 2013)

Requredtlo.le RequiredHrghsdlool
Gmduate

csc i{hinum
Requl€rnertSG 06

PtIP

17,553.m

MI.lRJA&
Pnuco2-1-

1*l
IIAI.IRIAB
Pt'tA@z-3-

1998

Turo (2)
Printing Xadtin€

OFr.to. II

t E atilit, tD perlbf /qG(rtte duri.d c.iiD.tefti5 dt: 1.' R€9rogE-iphY ard lttnrtiB erd p@ b'ic Ednbl
oo: 2) Carqr.phk Enh.lcrnent

Tedrrbl
Comp#

a€quir€d

M.rrs baac cfiPrrter oPerd'(xtr
lsi*s h mass Prinf,,rE d map6.

;ffi;;r6"t"d ir*t a mav x aeoneo necessarv to carrY od the abo/e ngti'ted ad iti:s

reprographic operatjons.1. Agsi(s in the anak gue/ conventional

Job D€scrigtirn:

7

NAMRIAB
11

FHP
27,000.00

Eight (8)
hour5

trainrng
5G 11

CSC l.linimun
Flequirerned

}ligMlod
Graduate or

c-dndetion cf

t_ade (oorse

Two (2) years of

eaerience

Photogrdpher
(tlc 10 s. 2013)

4

training

Highsdrcol
Graduate or

Co.nd€tbn oa

relevant
vocatirnaY

trade course

Job lrescription:

Reprography ard
himing Divi$on

(RPo)



G.od€sy Div6bn
(GD)Required

CS Professimal
second llvet

Eligibilfty
tlo.E Required

EdEbl,s
degr€e rel€lrant

to S|e iob

PHP

2Z(m.msG 11
orE (1)

Gdrg.lEr
PrBr tltEr I

l{A'{RIAB-
co PROl-2

1998

lrle alility lo pct& r/cxcairte tedfil(al dnpeGidcs ofi 1) Coirpster Plqr-lr DcrEio"nEtlt
T€dmi(al

Co.np€tandls
rcquir€d

1. wntes, deb,4r, teds, and modifies rnedium aM dificlllt co.nputer programs

Z TrdrtslaEs sfs&tn deliJn doon€nt anb cqnFrtet p.ooran lriu$ot $perviion.
3. Peffo.n6 ce'|t-atfih fitanagEriEnL ba*up and revidfi cond irdlrding nEnagE iert of fihs with carrnon apdiztimgedfic and intef(,langE

file fu.mats-
4. mnn cti€r related bd(s as may be de€rned ne(Esgry to carry out the abo,e meotbo€d activities

a

,ob Hptiro:

csc Mirmun
ReqirE Dert

.*r xoTHr G Follows rr.



# APPTICATION CHECKTIST # APPTICATION CHECKTIST

NAM RIA.RSP.FOTM()4 RCVO2 NAIII RH-RSP-FormO4 Rev02

Ciheddist shall be submitted b HRMS for their verificaUon

1. Application Letter (indicating the position being applied
for and its corresponding item number)

PERSONAL DATA SHEET (PDS) (CS Form2l2 Revised
2017); csc.gov.ph

Work Experience Sheet (CSC Form No. 212)x
(csc.gov.ph)

Photocopies of two (2) recent IndMdual Performance
Commitrnent and ReMew (IPCR) Form (for govemment
employees)

Photocopies of the following:

2.

3.

4.

5.

5.1

5.3

College/High sdrool
Diploma

Valid Professional
Regulation
Commirsion (PRC)

License*

5.5 Certificate/s of
hevious
Employment*

5.7 Certificates of
Trainings Attended*

5.7.1 Applicanfs Qualification
form (for Outsider)

* If applicable

5.2 Transoipt of
Records CIOR)

5.4 CSC -
Authenticated
Career Service
Bigibility*

5.6 Service Record*

5.8 Certificate of
Award/ Recognition
onfened by
recognized and
prestigious
awarding bodies *

HRMS (stgnaturd

Cheddist shall be submithd to HRfiS for tieir veriftcation

1. Application letter (indicating the position being applied
for and its conesponding item number)

PERSONAL DATA SHEET (PDS) (CS Form2l2 Revised

2017); csc.gov.ph

Work Experience Sheet (CSC Form No. 212)*
(csc.gov.ph)

Photocopies of two (2) recent IndMdual Performance
Commitrnent and Review (IPCR) Form (for government
employees)

Photocopies of the following:

2.

3.

4.

5.

5.1

5.3

College/High rhool
Diploma

Valid Professional
Regulation
Commission (PRC)

License*

5.5 Certificate/s of
Previous Employment*

5.7 Certificates of
Trainings Attended*

5.7.t Applicanfs Qualification
form (for Outsider)

* If applicable

5.2 Tranrript of
Records OOR)

5.4 CSC -
AuthenUcated
Career Service
Eligibility*

5.6 Service Record*

5.8 Certificate of
Award/
Recognition
confened by
recognized and
prestigious
awarding bodies

HRMS (signature)

E
E

E
E

E
tl

E


