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APPLICATIOT{ GEITERAL GUIDELIil ES

1. All qualified applbrts are invibd b ema- at @ ttc cigiml oooed o1*= of the dhrvirg
application documerB (per pcftion applied for)

a. Applidi(n lelter, ildiciling tE yat paitin b€irg arld for ad fts oresponfig En rf,,llter added b:

T'S. PETER X. rIA'IG'CO, PIf,,? CEiO T
fffier,mml

b. Properly mmpts+rca Fersd Dfr *cf (CS tum 212 Rerised 2(117); i|AIRIA ernpbtpes re teqftd b Wde drir Elecfonic PDS

(EPDS) account

c. Wort Eryerige SH (CSC tum ilo. ?r 2 ffi - t{ct EWirc ru) (cscgovaph)

d. Tr,ro (2) recent Indivirlual FerfomElp ffiand reui:r flncn) fum a its equiv# (fur goretrfitent ernpbpes); and

e. OtrcrAppliil*n D@*s:
e.1) CertificaEs of Trdrirqs
Attended;

e.2) Cert ficaWs of Prwirus
Employrnen$

e3) Adterti {ed Certifim of ffigturfty
issued by fte CSC or CESB (as needed);

e.4) VbId ffis*mal Li:erce issued by
PRC/sq/TtlARItW auttuized resdatory
agencies (as needed);

e-5) Aokqe Dttbma ard Traaoipt of Records C[OR);

e.6) Servhe Reord (for government empbyees); and

e.7) Hific#of Amrd/ necoqnin conftrred by
NAiIRI/A ard otfr recogtzed atd prestigious awarding
bod*r.

2. The c{linal and phfrcopy d the scanned dmrsls sfril be prese*d for HR a.rlfientidim r?cr le4rcst dthe HR Offier.

2.a The phmcWy d dmments drd be pM h a lo9 Lm errclg rft th Aggltatim Cffi (See pa*g edttttertt)

3. EXTERI{AL APPLICAITTS *la[ download and aomdistr the Appficanfs (lmliEcation turm
(httr://rwvw.namria.gorralt/doyfibadytr/@) atd ent e rL in erc format abng with fE rcquired doolments.

4. The ernail sublrt s t tle sfrd toloyy t*s torm* APPI-EIIrIOil Fm <FOSfrIOil TITLE>-<ITE!|
NuttBER>_<Divisio/Brandr><h{ llanre d Aptcant> (e"g- APPLICATIOil FOR ADTIINISTRATM OFFICER rI-}IiA}{RIAB-ADOF2-17-

2005_AD/SSB lbrb Natividad)

5. Only apdicatixs subnu'tEd qr tirc and u,iBr c(mLETE IXTCI.IIE|I RY REQUIIEIEIXS dd be c*hred.

6. The Sqrred dqElrgfary rcq|i€llEfs rffi drd o.ry be rrFd fu OE Filin dd fu. A rsinrn d UrEe (3) pcitirs cal be

apdied by the Wtcarils.

7. The submitted applicaticn doqrnrents (hard aId decforic qi€s) sftd be soldy used for r€suitment pr"rpe and shall be rertained for a

perif of orc (1) yeaC *ycrOs, tEy *ril be @ed d h mfrre vfft apphbh b$s ild ffie reEfains

8, DEADLINE OF APPTJCATIOI{: IIIAY 1 0 ?[tZ

For queries, apdicants rnay contact HRt45 at 88f0S58.
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Map your Future with us!
The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (ttlAMRIA) an attadrcd government agency of the

Department of Environment and tlatrml Rmres (Dtr{R) Ls rnandated b ad as the'Oenffal Mapping and Resource
Information Agenqf d Ute governmert or.rr visbn b b be fte cenbr d udlence, hliHing a gecpatialty-empowered

Philippines.

LIST OF VAGAIIT FOSITIOIIS as of APRIL 20.22 (rOB ORDER)

RESOURCE DATA AIIALYSIS BRAIICH - (16) Vacant PosiUon/s

No. POSITK)il
Uni$e ltem

Xo.

Sdary
Gr*

Ba*,SaEy
prbtsr Educdion

Relarut
fuetae

Rehvant
Ttainhg

Eigibility
Place of

Ass[nment

Five (s)
Gqraphh
Irfrrmdim

Systems (GIS)
Specialist II

l{oflApplkade PhP
3O,O5O.OO

Baddor's @ree
rderantto thepb

(prererrafy
Geodetic

Erpineering,
CrrpuerScire

Irfrnmtirr
Tedrnobgy,

Foresuy and der
retrd

engin€ering
oourses)

Alleast trte
(1) year

experiene in
bnd

das{i.-{hn
staUrs

verificatftrn
usirg Grs 35

a bol

Aded
hrYffty (20)

tnrrsof
tninrtg

related on
Grs/MIS

4frkztim

None
Required

Land Oassification
frvision, Resource

Data Anallrsls
Branch

(LCIRDAB)

Adeind CorpAency
required

L Bdrclor's &grcc h Foresfr, ]tnra fco$f, Geodetic eqgirtee*ryU or ds rc{ated Information
Tedrnologry and Compter Scierre fidds tfiat employs Ute rce d Geographic Information Systems in
land resources management,
2 Worts or multiple thematic & in crs apffiin;
3. er hardle rflriH qrs*n danaaog rnp
a. howledgeable in the prooessfuig dfir€ld reports (u*nS ARCGIS, Aubcad, and other related
sffiwares);
5. l{ust haue gooa mmm*ztiorU &cumerfrtirn, and pryatbo S
6. llust have eryerire in the development d a prollct tltat ulilizd WeD Applications and Console
Aoolir:atfurns.

lob Dessiptin:

1. A.orry cesglst d repred LC ls and qrss nrd SE pro|*d GLtOA;

2. GIS irtEgrdtin, ot,€rby nrd nralFis d ttgnata bytrs s.dr e Tqraglic m+, reptrd LC m6, CCLOAS, C.ADCs, Tenurial,
I-egalneE.fury ad drergthered relbace mry;
3. Condrct ro/iil and edudim m the projr*d CCLOA ard determirrc ils irdiviJual legnl drcificatfun stahrs;
4 Perfurn anaafis bd m tlc set gt.iHe by ffiwtlg tlE prc fours creaEd fur ttc project ertitled "tC Status VeriMion
lMrefuSruT Prqdnd t*yAssessnrt ldTedCEl.OA lhelt';
5. Reod tufiEq/dserYatins ild r* resrrnodatirr;
6. Presentatin d assessrnent reporB b the srcerned rc{,irrs ard b dEr pdtrter agenc*:s through workshop;

Z. Qnlitydn*iU d@.:OAsfspefleffiuEsand fired Hapsdcl(lAbeforcpovisinboncerned Offie;
& Cordtin ad nriEtare d t n oterd arrsnpldrrrrt
9. Prrepare ne@y Eports re*d to SP1IT roi* atd
10. Perfunns drer rd#d tads a mry deemed necessary to cany out tre abore rnrtbned adn ities.
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Ehven (11)
Geographic
Information

Sy':stems (GIS)
Spccialist I

NoVApplicable
Php

26,7il.U0

Baddo/s@ree
rdevart to the job

(preferrably
Geodett

hgineering,
Computer Sden@,

Information
Tedndogy,

Forestry and o&er
related

engineering
ourses)

Atleast three
(3) months

eper*:ne in
GIS

application
(use d

ARCGIS and
other related
softwares)

AdedEn
(10) hours of

training
related on
Grs/Mrs

applietion

None
Required

Land Classification
Division, Resource

Data Analysis
Branch

(LCD.RDAB)

Additiona I Cornpetency
required

1. Bachelo/s degre in Forestry, Human Eologry, Geodetic Engineedng, or other related Information
Tedrrrclogv ad Aonpr*r Scir:rre ficlds tfrat enplop t{r use d Gcographic Informatirn Systems in
land resours manag€men$
2. Works on multiple tlrematc data in GIS application;
3. C.an handle digital convesion of analog maps;
4. KrpwledgeaHe in tfie erccEsdog dffi reports (rdttg AR.ACE, Autotad, and other related
softurares);
5. Must have good coomunkation, documentation, and prcparaUon skills;
6. Hust have erperiere in the derdopnent of a preirt that utiliad He Appli{rations and Console
Applications.

Job Description:

1. Scanning and georeferencing d ana@ tand Oassificatbn (LC) Maps, Regulatory ard other reference maps using GIS software;

2. Reploting/comfilation d LC lin€s ard orners in topographic rnaps;

3. C-oledin drehed tffit dda;
4. Revierv the pcitimd ildy, srerfs ard du pryti= of GLOA $apefles srn nithd by DAR ard otircr reference maps

gathered;

5. Execrrte GIS integrdtim and oveday of ttsnatrc hyer sucfr as Topographic Map, LC Cdhdive CIOA (CCLOA), CADC, Protected

Ares, SaEIiE inagericard drrcfuerre9d dffi;
6. Re'rierv ard silabnfty dtal)l*s and make resnflEdatbn;
7. Record findings/obsenratfurns and rnake reonmendation;
B. Map hyoutjng of processed OCTOA sldr as prwincial conbol nnps $rowing all the COOAS in AO dze and duster of CCLOA in A3

size;

9. As$st in tlre tt*ntrpfprs.btbn of mings b srmed Ofh6;
10. Facilitate submissim of CmA sfrapefiles to DAn/Regional Offie and b other parbEr agencies;

11. Manage CLOA sha@les mce received by NAMRIA;

fZ IntegrdE proreded CLOA $+efles itu a currrst fle ffiE ryGn;
13. Crcate and mintain database of CLOA *uffiles; ard
14. Performs otirer rdated bsks m rnay deerned necessary b carry out the above rnentimed adivities.

++riloTHlHG for rows ***
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APPLICATION CHECKTIST
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'i,-s=i APPLICATION CHECKTIST

NAM RIA-RSP-FormO4 Rev02 NAM RIA-RSP-FormO4 RevO2

Checklist shall be submitted to HRMS for their verification
1. Application Letter (indicating the position being applied

for and its corresponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Form 212 Revised
2017); csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)*
(csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance
Commitment and Review (IPCR) Form (for government
employees)

5. Photocopies of the following:

5.1 College/Highschool
Diploma

5.3 Valid Professional
Regulation
Commission (PRC)

License*

5.5 Certificate/s of
Previous
Employment*

5.7 Certificates of
Trainings Attended*

5.7.L Applicant's Qualification
form (for Outsider)

* If applicable

5.2 Transcript of
Records (fOR)

5.4 CSC -
Authenticated
Career Seruice
Eligibility*

5.6 Service Record*

5.8 Certificate of
Award/ Recognition
conferred by
recognized and
prestigious
awarding bodies *

HRMS (signature)

Checklist shall be submitted to HRMS for their verification
1. Application Letter (indicating the position being applied

for and its conesponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Form 212 Revised
2017); csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)*
(csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance
Commitment and Review (IPCR) Form (for government
employees)

5. Photocopies of the following:

5.1 College/Highschool
Diploma

5.3 Valid Professional
Regulation
Commission (PRC)

Ucense*

5.5 Certificate/s of
Previous Employment*

5.7 Certificates of
Trainings Attended*

5.7.L Applicanfs Qualification
form (for Outsider)

* If applicable

5.2 Transcript of
Records (TOR)

5.4 CSC -

Authenticated
Career Service
Eligibility*

5.6 Service Record*

5.8 Certificate of
Award/
Recognition
confened by
recognized and
prestigious
awarding bodies
*

HRMS (signature)
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