
/f**'\1# tlST OF VACANT POSITIONS os of APRIL_2O2I (JOB ORDER)

NAMRIA- RSP-Formo3 Ror03

*bp yourftrturc rrdd, tE!
The NATIONAI- wIAPPIi{G and RESOURCE INFORt{AnOil AUTTIORITY (i{AI.IRIA) an attached gffinnEn agerEy of tE DepartrHt cf Eryimmt ard tlauJcl Rec (DENR) is

mndatEd to act as ttE 'Cat-d iGpting ild Rsre Infmtim A96rcy d t € gffirncrL O/r vid6 is to be OE 6ter of ecdlsc, fuiuing a qeocpat irflyflpoffied
PhilipfiE.

APPLICATION GENERAL GUIDELINES

1. All qualified applbnts are invited to email at hrmsrecruitsnent@namrb.grov.ph ttE o-ilanal scanned ogrir:s of the following
applicaton documents (per posiuon applied for).

a. For Applicauons sent through ernail, the subject should be read as: 'lbsiti.rn applbd ind:(# t,le Divisirx/Brandt and Full llarne
dApplkart'(e.9. Data Process. III Carbgraphy Divisiro/ilapping and Geodesy Brandr llarb fa.thrfhd).
b. Apdft:atirn letbr, indicaung the vacant position being applied for and addressed to:

Usec PETER Il. TIATIGCO, PhD, CBO f
Adminisffir, f,AilRIA

c. Property accornplished Personal lrala Sih€€t (CS Forlr. 212 Rwised 2017); tlAItlRIA employees are required to update their Electronic
PDS (EPDS) account

d. Wort Experience Sheet (CSC Form No. 212) (csc.gov.ph)

e. Two (2) recent Irdivk ual Performance C-ornmitment and Revifl (IFCR) Form (for govemment employees); and

f. Other Applicatftm Docurnents:

2. The origina! and photocopy of the scanned documents shall be presented for HR authentication upon request of the HR fficer

2.a. The photocopy of documents shall be placed in a bng bmrn enrebpe with the Appliation Ched(list (See pocting
atlachment)

3. Extemal applicants shall download and accornplish the Applicangs Qualification form
(h@://www.namria.gov.ph/downloads/hr/applicantqualificationform.xlr() and email it along with the required documents to
hrmsrecruitsnent@namria.gov.ph with APRICATIOT FOR (pgsgoll- DIYISIOII) as email subject.

4. Only applications submitted on time and with COITIPLETE DOCUilEf,fARY REQUIREIIEI|TS shall be conskler€d.

5. The Scanned documenay rcquirements submitted shall onty be used for the position applied for. A maximum of three (3) positions can be
applied by the apdfarl.

6. The submihed applicauon documents (hard and electronic copies) shall be rclained for a period of one (1) year; afterwards, they shall
be disposed of in accordance with applicable laws and office regulations.

l,lAY I 0 2021
7. DEADLITIE OF APPLICITIOTI:

e. 1) Certifi cates of Trainings
Attended;

e.2) Certificate/s of Pre\rious
Employmenq

For queries, applicants may contact HRMS at 88105458

LOVP-JO 2O21-OO5 ( RDAB )

e.3) Civil SeMce Commission- e.5) College Diplorna and Transcript of Records (K)R).
AuthentcaH Career Service Eligiulity (as

e.4) Valid Professional Regulation
Crrnmission (PRC) Ucense (as needed);
and

ATTY. JESSIE I'1. RACIIiO
OIC Clrief, Administratiyc Divisirn

r.
Administrator

PhIr, cDso r

S MANA GE tL4

APPROVED FOR PUBLICATION
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f*** *zI"ffiF,
t'r;113tr

Dlap your Futurc with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY 1rueUrun) an attached go\rernment agency of the
Departnent of Erwirorrnent and Nailrd R€soLrE (DENR) is mardaEd to rt as tfrc'Central l,lepirg and Resource

Infurmation Agency of tte governrnstt Our viEon is to be the cenE of o<cellance, hliEing a geospdially€mpowered
Philipdnes.

LIST OF vAC.lllT FOSITIOIIS r d APRIL 2O2r (I()B ORDER)

RESQTRCE DATA AIIAL'YSIS BRAIIGH (RD B) - ( 2 ) Vacart Focitirn/s

1,1o. POSITION
tlnique
hem No.

Salary
Grade

Bask Salary
perlbtttr Education

ReleYart
Experience

Relevant

Tnining
Eligibility

Place of
Assignment

1

On (1)
Prorc.t

Oan:lopaat
OfrsI

I{ot App&abb PtF 19,90-m
Badnb/s

Degee rEb\rd*
b$eirb

trble
Rr4rEd ilm Requied

(PreferntE)
CS Prdesrirflal /

R (no

Land Resourcc
Data fuatysis

Division

Mdidonal Cornpetarcy
required

Prdcraut IT, CoQrtcrsciGaaa, For.dror o(tca rcbd.cicrcc corr-.

Job Description:

1. Accisls h the sccoodary d# coUedbn;
2. lsists h digital convtr{ort atd corpil**n of the ofiechd sp# and non-spathl data of the projecg
3. Assists in thc databasing and archMng d proirt o*prb;
a. Asi:ts in the repm&dbn of mry and LrEgcs p.oAnd in thc prolxt
5. Pcrfonns othcr rcH.d Ets a may bc dccmed ncmy b cary ora the &rc r:rtic:d activitics.

2

OnG (1)
Prord

Oevgopra*
OfEer II

I{ot App&:able Ptp 21,436.m
Badtebfs

Degr€c rclew*
bdl.Jd

One (1) year
of rdffint
qedre

Four (a) honrs
of rcbrant
ry!'lr

(PreferraHy)
CS Professiroal /

RA l{p

Land
Classification

Division

MditionalC6p€Ery
rcquied

Pltficnuf ecott- Elgfo(s-, ..d o.lcr rced Er;irsll corf'q ref or oatcr rr&d cchacc counrca,

Job Description:

1. Assists in thc scmndary data collcction;
Z Assi* in dirtd oftlrsixr ad compilatim d trc co0crtcd +dral and nor*pdial data of the project;

3. hists h tftc d#badnS ad adtvtng d pro|:d otfrpe;
4. Assi* in tfic rcprodrctim of maps and nmagcs prodrc.d in tfu prolrg
5 Parfm rthar rd#d taels * m ha dernad EH to 6fl ort tlre alm rn ntbr-d rtivitia-



APPIICATION CHECKTISI iEIFq*r
dAMaIA-RqP-F.m()4 Rov02

lmrr.I!GA/T

Cbecklast ihall be submitted to HRlilS for their verlfication

1. Applkation Letter (lrdicating the postion being pdied for and lts
corresponding item number)

2. PERSONAT DATA SHEET (PDS) (CS Form 212 Revised 2017);
csc.gov.ptr

3. Wo* E Aerieflae Sheet (CSC flrm tto. 212)* (csc.gov.ph)

4. Phortocopies of tu,o (2) reaent lrdividual Mormance Cornn*Bnent
atd Reviarv (IPCR) Form (for goremnnnt empbpes)

5. Ptrotocopies d the dknaing:

trl
E]

5.2 Tnnscript d Reords fiOR)

APPTTCATION CHECKLIST

n

HRI4S

lewq:\s*r.

5.6 Service Record+

5.8 Certifrcate of Awardl
Recognition confened by
recogniued and trestigious
awarding bodies *

5.7 Certlficates of Trainlngs
Attended'

[-l s.z.r Applkant's Qualification fiorm

l_l (for Ortsider)
I If apphcable

5.f CdbgelHigh sdrool
Dploma

5.4 CSC - ArUEnticated Career

Servie EQibilityr
5.3 Vahd Professional

Regulation Cornmission
(PRC) ticenset

5,5 Certificatels d Previous

Enpbyrnent*

fI
fI

1w'sd.

Checkllst shall bc submltted to HRl.lS forthelr Yerltication

1. Apdication Letbr (andicrting the @tion being apdied for and it
onespondirE item number)

2. PERSONAL DATA SHEET (PDS) (CS Form 2r2 Revised 2017);
csc.gov.ph

3. Wo* experlence Sheet (CSC Form No. 212)r (csc.go\r.ph)

4. Photocopies of two (2) recent Itdividual Ferformance Commitrnent
and Rryiew flPCR) Form (for governrnent empbyes)

EI
fI

5.2 Transoipt of Records $OR)

5.5 Service Record*

5.7 Gertificates of Trainings

n

tr x
Attended*

HRMS (sigMture)

5. Photocopies of the followiqg:

EI
rI

tr
n 5.4 CSC - Autienticated Career

Service Bigibilrty*

5.5 Certiftote/s of Prevlous
Employrnent*

5.8 C€rtificate of Award/
Recognition conferred by
recognized and Festtgious
awarding bodies t

l-lS.Z. f Applicant's Quatification 6orm

I I (for Outsider)
* If applicable

5.3 Valid Professional
Regulation Commission
(PRC) Ucense*

5.f Coflege/High s&od
Diploma

APPLICATION CHECKLIST

Chcctlist shall be submitted to HRMS for their verification

trI
rI
trI
trI

tr
tr
n
n

rI
trI
trt
n

n

tr
tr

n
tr
tr

1. Appliotion Letter (lndir:ating tte posltion being applied fo aM its
corregond[ng itern rurmber)

2. PERSOT{AI DATA SHErr PDS) (CS Form 2r2 Revised 20rD;
csc,gw,ph

3. Wort E)perie'lc SlEet (CSC Form l{o. 212f (csc.gov.ph)

4. Pfrotocopies of f*o (2) recent IndiviJual Ferfornnnce Conrr{tsnent
and Reviery 0rcR) Form (for govemrEnt ernpbyees)

5, Ptrotocopies of the fdlowingr

5.1 CdlegelHigh school

Diphrta
5.2 Transcript of Records fiOR)

5,7,1 Applicants Quatifcat,on form
(for &$sider)

* If applicabk

HRI4S

APPTICATION CHECKLIST

Ched<list shall be submitted to HRl.lS for thelr yerltrcation

5.3 Valid Profestional
Regulaton Co{nmis*on
(PRC) Lknnsei

5.5 Certificatds of PreYfrxs
Em$oymenF

5.7 Certificates of Trainings
Attended*

5.1 College/Hiqh sdrcd
Udorna

5.3 Valid Professional
Regulation Commision
(PRC) Liense*

5.5 Certificate/s of hevious
Employrnentr

5.7 C€rtiftcates of Trainings
Atterdedt

5.7.1 Applicant's Qlalification form
(for Outsider)

5.4 CSC - Authentkated Greer
Service Elil]ibilityr

5,5 SeMce Recordi

5.8 Certificate of Awardl
Recognition confened by
recognized ard prE6tigi{xrs

awarding bodies *

5.2 Transcript of Recods fiOR)

5.6 Seryice Recordr

5.8 Certificate of Awardl
Recognition confened by
recognized and prestigious

awading bodies *

1. Applicatbn Letter (irdicating the positftm beirg applied for and its
correspording item number)

2. PERSONAL DATA SHEET (PDS) (CS rorm 212 Reryisd 2014;
csc.gov,ph

3. Work &ped€nce Sh€et (CSC Form No. 212)* (csc.gov.ph)

{. Photocofies of two (2) recent lrdlvidu,al Peilonnance CqnmiEr€nt
and Reriew (IPCR) furm (for govemrn€nt ernplorces)

5. Photocofies of the following:

tr

T
T

t If applicabln

HRMS

n

n
5.4 CSC - Authenticated Career

SeMe Eligibility*


