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Map your future with us!
The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of Environment and Natural Resources (DENR) is
mandated fo act as the "Central Mapping and Resource Information Agency of the government. Our vision is to be the center of excellence, building a geospatially-empowered
Philippines.

APPLICATION GENERAL GUIDELINES

1. All qualified applicants are invited to email at hrmsrecruitment@namria.gov.ph the original scanned copies of the following application
documents (per position applied for).

a. For Applications sent through email, the subject should be read as; "Position applied Item Number Full Name of Applicant” (e.g.
Administrative Officer II NAMRIAB-ADOF2-15-2004 Maria Natividad).

b. Application letter, indicating the vacant position being applied for and its corresponding item number addressed to:

Usec. PETER N. TIANGCO, PhD
Administrator, NAMRIA
c. Properly accomplished Personal Data Sheet (CS Form 212 Revised 2017); NAMRIA employees are required to update their Electronic PDS
(EPDS) account

d. Work Experience Sheet (CSC Form No. 212) (esc.gov.ph)
e. Two (2) recent Individual Performance Commitment and Review (IPCR) Form (for government employees); and

f. Other Application Documents:

e.1) Certificates of Trainings e.3) Civil Service Commission-Authenticated e.5) College Diploma and Transcript of Records (TOR),
Attended; Career Service Eligibility (as needed);

e.2) Certificate/s of Previous e.4) Valid Professional Regulation

Employment; Commission (PRC) License (as needed); and

2. The original and photocopy of the scanned documents shall be presented for HR authentication upon request of the HR Officer.

2.a, The photocopy of documents shall be placed in a long brown envelope with the Application Checklist (See posting
attachment)

3. External applicants shall download and accomplish the Applicant’s Qualification form
(http://www.namria.gov.ph/downloads/hr/applicantqualificationform.xisx) and email it along with the required documents to
hrmsrecruitment@namria.gov.ph with APPLICATION FOR (POSITION- DIVISION) as email subject.

4, Only applications submitted on time and with COMPLETE DOCUMENTARY REQUIREMENTS shall be considered,

5. The Scanned documentary requirements submitted shall only be used for the position applied for. A maximum of three (3) positions can be
applied by the applicants.

6. The submitted application documents (hard and electronic copies) shall be retained for a period of one (1) year; afterwards, they shall be
disposed of in accordance with applicable laws and office regulations,

B. DEADLINE OF APPLICATION: DEC U 1 2029
Curr O, W
CONCEPCION A. BRINGAS
For queries, applicants may contact HRMS at 88105458 Chief, Administrative Division
sec. PETER N. TIANGCO, PhD
Administrator
LOVP 2020-007 (SSB,RDAB,GISMB,MGB) T
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The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of Environment and Natural Resources (DENR) is mandated to act as the "Central Mapping
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Map your Future with us!

and Resource Information Agency of the government. Our vision is to be the center of excellence, building a geospatially-empowered Philippines,

LIST OF VACANT POSITIONS as of NOVEMBER 2020
SUPPORT SERVICES BRANCH (SSB) - 3 Vacant Position/s

: Basic
Unigue Item| Salary i i Relevant Relevant i i
No. POSITH I i dui n ligi S nt
SITION No. Grade Salary per |  Requirement Educatio Experience Tralning Eligibility Place of Assignme
Month
Bachelor's Degree in One (1) year of Accounting Section,
One (1) NAMRIAB- A2-| o Php 35,106.00 € Minimum Commerce/Business relev;nt |Four (4) hours of RA 1080 Financial and
Accountant II 2012 o Requirement Administration major in experience relevant training . Management Division
Accounting p (FMD)
Technical Has the ability to perform / execute the following technical competencies: 1.) General Accounting 2.) Budget Preparation 3.) Budget Administration and Control 4.)
Competencies Financial Audit 5.) Operations Audit
required
1. Reviews and posts all transactions in the books per NGAS,
1 2. Reviews, verifies and analyzes account balances,
3. Maintains inter-agency accounts reconciliation and makes necessary adjustments
4. Verifies documents/reports for completeness in compliance with government and various oversight agencies,
5. Prepares Work and Financial Plan (WFP) and Audit Program (AP), as well as draft internal policies, guidelines, and procedures.
6. Conducts internal audit and drafts findings and recommendations on corrective measures and/or actions on identified deficiencies and weaknesses in the financial
Job Description;  |management system,
7. Assesses the completeness and reliability of the working papers and other requirements in the Internal Audit Report.
8. Prepares report on follow through of actions taken based on audit recommendations pertaining to the agency’s financial management systems.
9. Knows the areas for improvement on cost efficiency, processes, procedures, and quality improvement to be included in audit scope and delimitations.
10. Documents administrative and operational systems and procedures with the aid of flowcharting and other auditing tools while assisting in the conduct of audit,
11, Identifies critical areas or audit risks pertaining to agency operations in the preparation of reports and proposals,
12, Performs other related tasks as may be deemed necessary to carry out the above mentioned activities,
One (1) NAMRIAB- b ) One (1) year of CS Sub- Transport Engineering
Engineering ENGAS-2- s608  |php 17,505.00 %l':';‘r;’::;’ Z‘;Zmoifn“g;& relevant ':Z:vg:l)t ':g:;? O professional 1st | Section, Engineering
Assistant 1998 ¥ * | experience "1 Level Eligibiity | Services Division (ESD)
Technical_ Has the ability to perform / execute the following technical competencies : 1.) Building Maintenance 2.) Emergency Preparedness and Disaster Management 3,) Clerical /
2 @mmm Secretarial / Executive Assistance Skills
required
1. Assists in the inspection and operation, maintenance and minor repair of motor vehicles ; and ensures maintenance of housekeeping tasks,
2. Demonstrates how to provide assistance to all emergency victims.
3. Conducts periodic inspections to determine and to assess hazards, risks within NAMRIA,
Job Description; 4. Checks all available fire and safety equipment to ensure that it is operational and serviceable.
5. Coordinates with different units / offices and agencies programs and activities for specific end - user and purposes,
6. Drafts routine business correspondence for review of superior,
7. Performs other related tasks as deemed necessary by the division chief/immediate supervisor,
One (1)
MA':;iBitant I:e AD:;;!RL;B 5G 08 Pg” CSC Minimum Completion of two (2) One,é&‘;ﬁ? o {Four (4) hours of Prof;sss%fjgl 1st Manggei;iﬂ aDril\?isiQn
: -5-2004| 17,505 .00 i t ies i g ; ofessional |
(Budgeting 5 5 Requiremen years studies in college gt relevant training Level Eligibility (FMD)
Assistant)
COTE':“;!C"’C'E Has the ability to perform / execute the following technical competencies : 1.) General Accounting 2.) Budget Preparation 3,)Budget Administration and Control
mpetenc 4.)Financial Audit 5.) Operations Audit
required
3 1, Processes disbursement vouchers, payrolls and other claims to verify accuracy, completeness and validity of claims,
2. Records, classifies and summarizes financial transactions and events in accordance with generally accepted accounting principles.
3. Prepares distribution for remittances to other concerned offices,
4. Prepares subsidiary ledger and schedule of accounts per trial balance,
5. Applies a working knowledge of applicable laws and regulations.
Job Description: |6, Prepares Budget Proposals based on the formulated guidelines,

7. Prepares and computes special budget request covering terminal leave benefits and other personnel benefits,

8. Checks claims for adherence to checklist/s on budgetary requirements and completeness of supporting documents,
9. Has basic knowledge in management, auditing, law and environmental sciences relevant to agency operations,

10, Performs other related tasks as may be deemed necessary to carry out the above mentioned activities.

*%% NOTHING FOLLOWS **%
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Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of

Environment and Natural Resources (DENR) is mandated to act as the “Central Mapping and Resource Information Agency of the government,

Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER 2020

GEOSPATIAL INFORMATION SYSTEM MANAGEMENT BRANCH (GISMB) - ( 6 ) Vacant Position/s _

Basic : ; : Ao
Unique ltem| Salary : ; Relevant Relevant ;
No. POSITION No. Grade _Sn'mﬁ‘ per _Requir_am.snt : Education Ektituson Training _Eligibllity Place ofAWnrpgﬂt
One (1) NAMRIAB- ' Bachelor's Degree| One (1) year of s Geospatial Systems
Information Systems | INFOSA26- | SG 16 | 557 ) | SEMIM | reievant to the relevant E‘ié?;'?é‘!ﬁnﬁf provmapens) Development Division
Analyst IT 1998 Jjob experience Eligibility (GSDD)

Technical Competencies
required

Has the ability to perform / execute Basic Technical Competencies on: 1)Database/System Design  2)System Research and Analysis 3) Application
Development and 4)Database Build-Up and Integration

Job Description:

1, Translates data/system analysis requirements into database] system design specincations.
2. Understands strategic system planning.

3. Conducts and interprets client requirements assessment.

4. Conducts database/system requirements analysis,

5. Designs research or survey questionnaires,

6. Assists in the drafting of system quality, standards, policies, and plans.

7. Writes, debugs, tests, and modifies application systems.

8. Translates system design document into computer applications.

9. Implements and maintains application systems.

10, Checks the operations and functionalities of application systems

11, Performs other related tasks as may be deemed necessary to carry out the abovementioned activities

One (1)
Information Systems
Analyst 11

[ Geospatial
Professional/ Database
Second Level Management

Eligiility | Division (GDMD)

NAMRIAB-
INFOSA2-1-
1998

Bachelor's Degreel One (1) year of
relevant to the relevant
job experience

PHP
35,106,00

CSC Minimum
Requirement

Four (4) hours of
relevant training

Technical Competencies

Has the ability to perform / execute Advance Technical Competencies on: 1)Database Build-up and Integration 2)Information System Research

required
2 1. Verifies the integrity and reliability of geospatial and operations support databases.
2. Verifies the results of the database/system requirements analysis,
3. Performs backup and recovery operations for geospatial and operations support databases.
4, Leads the development of data management and security standards.
|5. Verifies the integrity and reliability of the data inventory.
Job Description: 6. Conducts coaching and mentoring on database build-up, integration, and maintenance.
. ’ 7. Executes instructions on research planning by implementing formulated schedule and timetable to meet the required target.
B. Assists in monitoring the information system research activities to ensure that the planned information research outputs have been achieved.
9. Verifies that the reviewed information system research output document conforms with the one reviewed by the immediate supervisor to ensure the
lintegrity of the data collected,
10, Assists in the conduct of peer review of reports to ensure that the objective of peer review activity is carried out easily.
11, Performs other related tasks as may be deemed necessary to carry out the abovementioned activities
) cs ;
One (1) NAMRIAB- e Bachelor's Degree| One (1) year of : Geospatial Database
Information Systems | INFOSA2-3-| SG16 | o ';g;_w ' ﬁm relevant to the relevant Fr‘:;g]}t mﬁg &ndmmm' Ezl Management Division
Analyst IT 1998 o y Job experience Eliglbilliy (GDMD)

Technical Competencies
required

Has the ability to perform / execute Advance Technical Competencies on: 1)Database Build-up and Integration 2)Information System Research

Job Description;

1. Verifies the integrity and reliability of geospatial and operations support databases.

2, Verifies the results of the database/system requirements analysis.

3, Performs backup and recovery operations for geospatial and operations support databases.

4. Leads the development of data management and security standards.

5. Verifies the integrity and reliability of the data inventory,

6, Conducts coaching and mentoring on database build-up, integration, and maintenance.

7. Executes instructions on research planning by implementing formulated schedule and timetable to meet the required target.

8. Assists in monitoring the information system research activities to ensure that the planned information research outputs have been achieved.
9. Verifies that the reviewed information system research output document conforms with the one reviewed by the immediate supervisor to ensure the
integrity of the data collected,

10. Assists in the conduct of peer review of reports to ensure that the objective of peer review activity is carried out easily,

11, Performs other related tasks as may be deemed necessary to carry out the abovementioned activities




Basic i ; :
Unique ltem| Salary ; Relevant Relevant b
No. POSITION No. Gride Si;l;r:u‘per Requirement Education Exooderice Training Eligibility | Place of Assignment
cs ;
One (1) NAMRIAB- s Bachelor’s Degree| One (1) year of : Geospatial Database
A PHP Four (4) hours of | Profe J it
Information Systems | vFosa2-4-| 5616 | o700 | RN | relevant to the relevant [0 ) sl [ essionall | Management Division
Analyst 11 1998 job experience Eligibifity (GPMD)

Technical Competencies  fyac e ability to perform / execute Advance Technical Competencies on: 1)Database Build-up and Integration 2)Information System Research

required
1, Verifies the integrity and reliability of geospatial and operations support databases.
2, Verifies the results of the database/system requirements analysis.
3. Performs backup and recovery operations for geospatial and operations support databases.
4. Leads the development of data management and security standards,
5. Verifies the integrity and reliability of the data inventory.

Job Description: 16. Conducts coaching and mentoring on database build-up, integration, and maintenance.
PUO 7. Executes instructions on research planning by implementing formulated schedule and timetable to meet the required target,
8. Assists in monitoring the information system research activities to ensure that the planned information research outputs have been achieved,
9. Verifies that the reviewed information system research output document conforms with the one reviewed by the immediate supervisor to ensure the
integrity of the data collected,
10, Assists in the conduct of peer review of reports to ensure that the objective of peer review activity is carried out easily,
11. Performs other related tasks as may be deemed necessary to carry out the abovementioned aclivities
< Bachelor's Degree| ; :
ne: (L) 22 | sos | o | Ccmnmm | inesgineerng | O EYA rour oy owrsof] o, Ge‘é?ﬁfﬂslgﬁgff .
Engineer IT 1008 35,106.00 Ru;uwan_mt : relevajr;tb to the : relevant training (GISD)

Has the ability to perform / execute Intermediate Technical Competencies on; 1)Media Production 2)Information, Education, and Communication (IEC) and
Partnership Management 3) Client Service 4) Geomatics Training Management 5) Archiving

Technical Competencies
required

1, Prepares guide questions and/or briefing materials needed during media interview of NAMRIA officials

2. Performs advanced photography and videography and is proficient with major graphic software packages

3. Prepares briefing materials or presentations for use during press conferences and media briefings using appropriate software

4, Prepares briefing materials or presentations for use during press conferences and media briefings using appropriate software

5. Prepares and packages training proposals, Memorandum of Agreement/Terms of Reference, and other documents necessary for the operation of the GTC|
6. Identifies tools related to the geomatics training program, conducts research, and recommends new tools to keep up with current instructional technology
trends

7. Indexes and catalogues archival collection (book and non-book materials)

8. Leads the other archives point persons in the implementation of procedures and system

9, Assists in planning, monitoring, and evaluating archival projects and activities

10. Performs other related tasks as may be deemed necessary to carry out the abovementioned activities,

Job Description:

One (1) Administra-tive] NAMRIAB- ot e Completion of Prsf Sub- ;| Geospatial Systems
Aide VI ADAG-24- SG 06 15,524.00 %u'i sl two (2) years None Required None Reguired Firs?Lseu?fr: Development Division
(Clerk IIT) 2004 ’ i studies in college Eligibiity (GSDD)

Technical Competencies for  Has the ability to perform / execute Basic Technical Competencies on: 1) ClericalfSecretarial/Executive Assistance Skills 2) Database Build-up and Integration and 3) System

assessment Research and Analysis
1, Drafts routine | ss comespondence and ¢ information with different units/offices and agencies programs
2. Assists in meetings and prepares minutes of the meeting,
3. Impk record : processes for the executive/office and maintains technical documentation
ob iption: 4. Operates word processing, spreadsheet and other data encoding software.

5. Digitizes analogue data and collects spatial and/or operations support data.
6. Researches the details in resolving issues, analyzes findings, prioritizes and categorizes alternatives,
7. Performs other related tasks as may be deemed necessary to camry out the abovementioned activities

*** NOTHING FOLLOWS **x
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Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of
the Department of Environment and Natural Resources (DENR) is mandated to act as the “Central Mapping and
Resource Information Agency of the government. Our vision is to be the center of excellence, building a geospatially-
empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER2020
MAPPING AND GEODESY BRANCH (MGB) - ( 1 ) Vacant Position/s

No. : ~posimion | Uit ga:dr! . myw Ll 2::7:;1;( Ellglblmy
One(1) e Completion of CS Sub- i
Administrative :’mglfg - SG 06 PHP Mﬁ%rcwni two (2) years|  None None  [Professional Phc:;ogram
Aide VI i 1552400 |ccuirement| Studlesin | Required | Required | FistLevel [ Y
(Clerk ILI) | college Eligibility ivision

Te"""”‘ar::mem“"” Has the ability to perform / execute the following technical competencies on Clerical / Secretarial / Executive Assistance Skils

1. Coordinates with different units/offices and agencies programs and activities for specific end-users and purposes.
2. Drafts routine business correspondence for review of superior.

3. Assists in meetings and prepares minutes of the meeting.

4. Reviews, verifies and maintains information into databases.

Job Description: 5. Researches the details in resolving issues, analyzes findings, prioritizes and categorizes alternatives,

6. Discusses other concerns with superior.

7. Implements record management processes for the executive/office.

B. Perform other related tasks as may be deemed necessary to carry out the above mentioned activities.

%% NOTHING FOLLOWS ***




Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of Environment
and Natural Resources (DENR) is mandated to act as the “Central Mapping and Resource Information Agency of the government. Our vision is to be

the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER 2020

‘No. | POSTION

RESOURCE DATA ANALYSIS BRANCH (RDAB) - ( 1 ) Vacant Position/s

| uniquetem | salary | Basicsalary { . | _ | Relevant | Relevant iy -
No. | omde | ermonm | Peaviemem) EOucslon e periencel Trainimg | | FUOBWY. | | Pleceof Assiphment

One (1)
Chief Remote
Sensing
Technologist

Forty (40)
Master's Degree |Four (4) years hours of
or Certificate in of Supervisory/Ma [ Physiography and Coastal
Leadership and |Supervisory/M| nagement | Professional/Secon Resource Division
Management | anagement | leaming and | d Level Eligibility (PCRD)
from the CSC | experience | development
intervention

NAMRIAB-CRST-| PHP £SC Minimum.
2-1998 8507400 | Reuirement

Leadership

required

Has the ability to perform/execute the following technical competencies: 1.) Surveying and Mapping 2.) Remote Sensing Skills 3,) Environment and Natural Resource
Data Analysis. Possesses Leadership competencies on: 1.) Leading People 2.) People Performance Management 3.) People Development 4.) Grievance
Handling/Administrative Development

Job Description:

1, Plans, implements, monitors and evaluates survey and mapping projects on physiography and coastal resource to ensure proper implementation of activities.
2. Organizes and mobilizes survey teams to ensure attainment of all technical and administrative activities of the division,
3, Validates technical reports and outputs of surveying and mapping projects on physiography and coastal resource to ensure correciness of information and endorses
the reports/outputs to the Director for approval.

4. Prepares and submits to the Director research and development (R&D) project proposals relevant to survey and mapping of physicgraphic features and coastal
resource to introduce new technology,
15, Recommends and assists the Director in the review and formulation of policies on physiography and coastal resource related surveying and mapping activities as per
standard procedure,
6. Acts as resource person/facilitator during meetings/workshops related to physiography and coastal resource to share and disseminate any new acquired knowiedge
and technology.
Plans, implements, monitors and evaluates all remote sensing (RS) projects on physiography and coastal resource to ensure the attainment of effective and efﬁcent
completion of activities,wledge and technology.
8, Validates technical reports and outputs of RS projects on physiography and coastal resource to ascertain correctness of information and endorses the reports and
outputs to the Director for approval, 9
Serves as resource person for remote sensing related meetings/workshops/ trainings related to physiography and coastal resource to share updated information and
establish linkages with other agencies/institutions/organizations engaged in remote sensing applications, 10, Plans,
implements, monitors, controls and evaluates environment and natural resources (ENR) related projects/activities to ensure effective and efficient implementation,
11. Conducts final review and assessment of results of analyses related to ENR data integration for recommendation and approval of the Director.
12. Acts as resource person in ENR-related meetings/workshops/trainings to capacitate data users on data analysis, 13,
Performs other related tasks as may be deamed necessary to carry out the above mentioned activities,

#%% NOTHING FOLLOWS ***
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Checklist shall be submitted to HRMS for their verification

1 Application Letter (Indicating the position being applied for
and its corresponding item number)

[:] 2 PERSONAL DATA SHEET (PDS) (CS Form 212 Revised
2017); csc.gov.ph
D 3 Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

D 4 Photocopies of two (2) recent Individual Performance
Commitment and Review (IPCR) Form (for government
employees)

5 Photocopies of the following:
D 5.1 College/High school D 5.2 Transcript of Records
Diploma (TOR)

5.4 CSC - Authenticated
Career Service Eligibility*

5.3 Valid Professional
Regulation Commission
(PRC) License*

5.5 Certificate/s of
Previous Employment™®
D 5.7 Certificates of Train%ngs[] 5.8 Certificate of Award/
5.7.1 Applicant’s Qualification

Attended* Recognition conferred by
' recognized and prestigious

form (for Outsider)
* If applicable

5.6 Service Record*

awarding bodies *

Checklist shall be submitted to HRMS for their verification

D 1 Application Letter (indicating the position being applied for
and its corresponding item number)

[] 2 PERSONAL DATA SHEET (PDS) (CS Form 212 Revised

l:l 3 Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

[ 4

Photocopies of two (2) recent Individual Performance
Commitment and Review (IPCR) Form (for government
employees)

5 Photocopies of the following:
[:‘ 5.1 College/High school D 5.2 Transcript of Records
Diploma (TOR)

5.4 CSC - Authenticated
Career Service Eligibility*

5.3 Valid Professlonal
Regulation Commission
(PRC) License*

5.5 Certificate/s of
Previous Employment*

5.6 Service Record*

5.8 Certificate of
Award/Recognition conferred
by recognized and prestigious
awarding bodies *

5.7 Certificates of Trainings
Attended*

5.7.1 Applicant's Qualification
form (for Outsider)

* If applicable

— HRMS (signature)
‘e’ | APPLICATION CHECKLIST

HRMS (signature)
{gs'| APPLICATION CHECKLIST

Checklist shall be submitted to HRMS for their verification

1 Application Letter (indicating the position being applied for
and its corresponding item number)

[ ] 2 PERSONAL DATA SHEET (PDS) (CS Form 212 Revised
2017); csc.gov.ph
D 3 Work Experience Sheet (CSC Form No, 212)* (csc.gov.ph)

[ 4

Photocopies of two (2) recent Individual Performance
Commitment and Review (IPCR) Form (for government
employees)

5 Photocopies of the following:
D 5.1 College/High school D 5.2 Transcript of Records
Diploma (TOR)

54 CSC - Authenticated
Career Service Eligibility*

5.3 Valid Professional
Regulation Commission
(PRC) License*

5.5 Certlificate/s of 5.6 Service Record*

Previous Employment*
|'_'_‘_| 5.7 Certificates of TrainingsD 5.8 Certificate of Award/
5.7.1 Applicant’s Qualification

Attended* Reccgn.ition conferretfi py
recognized and prestigious

form (for Outsider)
* If applicable

awarding bodies *

HRMS (signature)

Checklist shall be submitted to HRMS for their verification

D 1 Application Letter (indicating the position being applied for
and its corresponding item number)

[] 2 PERSONAL DATA SHEET (PDS) (CS Form 212 Revised

D 3 Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

4 Photocopies of two (2) recent Individual Performance
Commitment and Review (IPCR) Form (for government
employees)

5 Photocopies of the following:

D 5.1 College/High school I:] 5.2 Transcript of Records
Diploma (TOR)

5.4 CSC - Authenticated
Career Service Eligibility*

5.2 Valid Professional
Regulation Commission
(PRC) License*

5.5 Certificate/s of 5.6 Service Record*

Previous Employment*
D 5.7 Certificates of TrainingsI:] 5.8
Attended*
5.7.1 Applicant's Qualification
form (for Qutsider)
* If applicable

Certificate of

Award/Recognition conferred
by recognized and prestigious
awarding bodies ¥

HRMS (signature)




