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Map your future with us!
The National Mapping and Resource Information Authority (NAMRIA), an attached agency of the Department of
Environment and Natural Resources (DENR), is mandated to serve as the government's Central Mapping and Resource
Information Agency. Our vision is to become a center of excellence, building a geospatially empowered Philippines.

APPLICATION GENERAL GUIDELINES

1. Interested and qualified applicants are invited to access the link/QR code:

-

Applicants must attach the following documents:
a. Application letter addressed to:

Usec. PETER N. TIANGCO, PhD, CESO I
Administrator, NAMRIA

b. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent
passport-sized or unfiltered digital picture (CS Form No. 212, Revised 2025); digitally signed or
electronically signed;

Electronic copy of Performance rating in the last rating period (if applicable);
. Electronic copy of proof of eligibility/rating/license (if applicable);

. Electronic copy of Form 137 / Transcript of Records;

Electronic copy of Certificates of training attended (if applicable);

. Electronic copy of Certificates of previous/current employment (if applicable);
. Electronic copy of Service Record (for government employees);

Electronic copy of Certificate of Award/Recognition conferred by NAMRIA and other recognized
and prestigious awarding bodies (if applicable); and

j. External applicants shall download and accomplish the Applicant’s Qualification form
(https://www.namria.gov.ph/downloads/hr/applicantqualificationform.xisx) and attach it in excel
format.

2. A maximum of three (3) positions can be applied by the applicants.

3. The submitted application documents shall be solely used for recruitment purposes and shall be retained
for a period of one (1) year; afterwards, they shall be disposed of in accordance with applicable laws and
office regulations.

4. DEADLINE OF APPLICATION: Z4 NOV 2025
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
Equal opportunity: As the NAMRIA practices the Equal Employment Opportunity Principle (EEOP), qualified and interested persons

with disabilities (PWD), members of indigenous communities and of any sexual orientation and gender identity are highly
encouraged to apply.

Sw "o a o

The nine (9)-month validity period of publication shall be extended for the same period of suspension of onsite work in times of
state of natural and human-induced calamities, disasters, pandemic, and other similar occurrences as declared by proper
authorities where there is limited mobility and/or onsite work.

For inquiries, applicants may contact the HRMS through hrmsrecruitment@namria.gov.ph or af (02) 8810-5458
/ 0918-925-7034.
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Map your Future with us!
The National Mapping and Resource Information Authority (NAMRIA), an attached agency of the Department of Environment and Natural Resources

(DENR), is mandated to serve as the government's Central Mapping and Resource Information Agency. Our vision is to become a center of excellence,
building a geospatially empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER 2025
MAPPING AND GEODESY BRANCH (MGB) - ( 1) Vacant Position/s

Basic
Unique | Salary Relevant Relevant Piace of
POSITION Sefo. | Grade Salary per Requirement Education Expuience Training Eligibility Assignment
Forty (40)
Master’s degree or ;?;:5(21)‘ hours of
One (1) ?Q:GRS? SG 24 PHP CSC Minimum Lecaedrgﬁr;;e:‘: d superviso_ry/ r;’:;\igmt RA 10£:l0 Photogrammetry
Engineer V 1998 98,185.00§ Requirement Manegement from leadership .| leaming and (Profession) Division (PD)
the CSC NI development
EXPENENCE | intervention
Additional points will be given beyond the minimum requirement

Has the ability to perform/execute technical competency on: 1) Topographic Mapping, and possesses basic technical

Technical competencies on 1) Geodetic Reference Frame Development and Maintenance, and 2) Reprography and Printing
Competencies |(Subject to the exemptions under Section 53 (i.e.,RA No. 1080 eligibles shall be exempt from the master's degree requirement when

required seeking appointment to division chief and executive or managerial positions, provided that their licensed profession is directly relevant to

the duties and responsibilities of the position))

1. Prepares a nationwide large scale topographic mapping program;

2. Formulates, recommends, and implements new standards and specifications for large scale topographic mapping;

3. Monitors and evaluates project implementation;

4. Understanding of basic geodetic concepts, principles, and data collection;

Job Description: | 5. Knows how to use surveying equipment;

6. Familiar with basic geodetic data collection; and

7. Demonstrates fundamental understanding of printing operations, including pre-press reproduction, mass production, post-production

quality assurance, and associated requirements.

*** NOTHING FOLLOWS ***
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Map your Future with us!

The National Mapping and Resource Information Authority (NAMRIA), an attached agency of the Department of Environment and Natural Resources
(DENR), is mandated to serve as the government’s Central Mapping and Resource Information Agency. Our vision is to become a center of excellence,
building a geospatially empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER 2025
SUPPORT SERVICES BRANCH (SSB) -

( 2 ) Vacant Position/s

Salary

Grade

Basic
Salary per

[

Requirement

Education

Relevant
Fenarianna

Relevant
Taslulas

Place of

One (1)
Chief
Administrative
Officer
(Financial and
Management
Officer IT)

NAMRIAB-

2004

SG 24

PHP
98,185.00

CSC Minimum
Requirement

Master’s Degree

or Certificate in

Leadership and
Management

Four (4) years of
supervisory/
leadership
management

Forty (40)
hours of
supervisory/
management
learning and

CS Professional
Second Level
Eligibility

Financial and

Management
Division (FMD)

from the CSC development

intervention

experience

Additional points will be given beyond the minimum requirement

Technical
Competencies
required

Has the ability to perform/execute technical competencies on: 1) Government Accounting 2) Budget Preparation and
Formulation 3) Budget Execution and Monitoring 4) Audit Planning and Execution 5) Audit Reporting and Monitoring 6)
Inventory of Property Management and Disposal

Foh Dsalpboan

1. Initiates innovative changes to streamline accounting practices and improve efficiency.

2. Cultivates a cuiture of ongoing improvement in document processing and budget execution & reporting, and collaboration within the team.
3. Evaluate emerging technologies for enhancing operations and strategic goals.

4. Demonstrates deep expertise in accounting principles, mentoring junior staff.

5. Acts as a trusted resource for resolving complex accounting issues.

6. Advances strategic initiatives for finandal sustainability and positive change.

7. Allocates resources effectively to support growth and risk mitigation.

8. Builds trust and collaboration among stakeholders, fostering transparency.

9. Presents comprehensive budget proposals that integrate financial analysis, strategic insights, and recommendations, demonstrating superior
expertise and leadership in budget preparation and formulation.

10. Serves as a key strategist and decision-maker in budget preparation and formulation processes.

11. Coordinate cross-functional teams in developing integrated budget plans that support organizational goals.

12. Evaluates the financial impact of proposed initiatives and recommends strategic interventions.

13. Presents budget proposals to management and governing bodies, articulating rationale and addressing questions or concerns.
14. Leads innovative approaches in budget execution reporting.

15. Offers strategic insights based on thorough analysis, guiding decision-making processes.

16. Represents organization in high-level discussions, advocating for organizational interests and addressing concerns effectively.
17. Provides leadership in document processing, ensuring adherence to regulatory requirements and organizational policies.

18. Coordinate innovation in audit approaches, driving continuous improvement.

19. Applies advanced analytical techniques to identify complex audit issues.

20. Manages relationships with stakeholders, influencing decisions.

21. Demonstrates exceptional leadership during audit fieldwork.

22. Pursues ongoing professional development in audit practices.

23. Communicate strategic audit insights for decision-making and risk management.

24 Creates innovative approaches for presenting audit findings.

25. Drives accountability and best practices in audit follow-up.

26. Ensures alignment with strategic objectives and fosters collaboration.

27 Inspires trust in audit findings through exceptional communication.

28. Handles sensitive communication with professionalism, influencing direction.

29. Reviews and develops existing storage procedures to eliminate variances.

30. Formulates policies and procedures on property and inventory management.

31. Recommends new programs on asset management systems e.g. use of software, etc.

One (1)
Planning

32. Joins the Disposal and Appraisal Committee as one of the members.
i Completion of 2
years of college

NAMRIAB-
PLA-1-199
8

SG 08

PHP
21,448.00

CSC Minimum
Requirement

(prior to 2018),
or Completion of
Grade 12/Senior
High School
(starting 2016)

One (1) year of
relevant
P

Four (4) hours
of relevant
training

CS Sub-
Professional First
Level Eligibility

Policy and
Planning Division
(PPD)

Additional points will be given beyond the minimum requirement

Technical

required

Has the ability to perform/execute technical competency on (1) Planning and Programming, (2) Monitoring and Evaluation,
(3) Policy Development and Implementation, and (4) Performance Management

1. Describes the NAMRIA mandate, mission, vision, and programs, activities, and projects

2. Conducts basic planning and programming — targeting, scheduling, budgeting, etc.
3. Conducts research on relevant planning inputs from policy issuances of oversight agencies (DENR, DBM, DICT, NEDA) and information on
the programs of other government agencies
4. Maintains planning and M&E records

5. Prepares minutes of meetings and post activity reports, M&E reports
6. Distinguishes the M&E principles and policies
8. Notifies the delivery units of their submission of accomplishment reports

9. Describes the basic principles and process of policy formulation and development
10. Conducts policy research and policy studies
11. Identifies relevant materials/references for specific policy studies
12. Conducts initial assessment/study of policy issues

13. Assists in the M&E of policy implementation
14. Monitors submission of OPCR/BPCRs/DPCRs/IPCRs (targets and accomplishments) to ensure compliance with existing policies on
performance management
15. Takes charge of logistic concerns for the PMT Meetings, such as, but not limited to, schedules, presentation materials, equipment, and

meals

16. Maintains and updates database on performance ratings of offices/employees
17. Writes simple pro-forma communications, such as but not limited to, acknowledgement and transmittal letters relative to performance

management

I

|
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