
> NAM RIA-RSP-Formo3 Ver3 Rev02

,4 fo,tr It atn -iah t,s!
The ATIoi{AL MAPPI}IG ad REOT RCE ltlFfrr{Ano ATTHORITY (MllRIA) an tuEd goverfiE t agency d dE Dep.rtnent d B iuflEi and ral

Reao-res (DB{R) b fiElldated b act 6 ttE 'Centrd L itg rd Resure Infunratio l4em}a d the gorqrr'Et Or yiir b b h OE c€nEr of oclh' ce, buiSirg
a gFglhltysrltto,rq,d Phtpphes.

APPLICATION GENERAL GUIDELINES

1. All qualafied appliants are inviH to email at hmE€cruiblentonamrin4w.ph the origind s.anncd copbs of the
following applicatim documents (per posiuon applkd for)

a. Apelbtion l€tEr, indicating the \iacant po6ition beirE applied for and ils cDn€spondirE item nEnber addessed to:

Usec. PETER If. TIANG.ICO, PhD, CESO I
Adminisffir, lt l,lRIA

b. Properly accomdished Personal Data Sh€ct (CS Form 212 Rgrised 2017); AMRIA emplsyees are required to update tlEir
Ehcnonic PDg (EPDS) account

c. Wo* Elqeiience Sfteet (CSC Form t{o. 212 Atladrmert - lr\brk Experiene Sheet) (Gcgdr.ph)

d. Two (2) recent lrdiyftt5l Petformanoe Cofl nittnst ard Rai (IPCR) Fofm o( iE equi\alent (for gG€mment
empbrees); and

e. Otler Appli6tion Doqrmetrts:

e.1) Certificates of Trainings e.3) Auth€ntjcated ffiificate of Bigit lity e.5) Cdlege Dpbm ard Transcript cf Records
Attended; issued by tfie CSC or CESB (as needed); CIOR);

e.6) Service Recod (for gwemrnent ernphyees); and

e.2) CertifiGte/s of Previous
Empfrfnent;

e.4) Vblk Prof€ssional Ucense issred by
PRC/SgMARIt{ry' authorized regulatory
agencies (as needed);

e.7) Certificate of Au,ard/ Reaognition confened ry
t{AfiRIA and ottEr re@gnized and prestirions
awarding bodies.

regulations.

E. DEADLI]IE OF APPLICATION: MAR l0 2025

For queries, applicants may aontad HRMS at 88105458

Eottd Mrturntu: As tl1E li/'frRu g'rt*E ttF- &ual Enfuyn@t Wfinfty.-i*# teroiil'iani na ida Esa/o wid, &aE ti€s (Pt'tD), flEttus d
idig;rp!6 @i nit6 atn of arry *rual uis'lbt*n dn qstu iEtdty ate ngnry

en@urAd to aNY.

LOVP-2025-OO2 (Grsi'lB, HB, iIGB, RDAB, AO, and SSB)

/
,/z_*yi,a

ATTY. .EIE X. RACIIIO
Chi€f, Adminis[-ative Divisbn

U , PhIr, cEso r
Administrator

tlST OF VACANT POSITIONS os of TEBRUARY 2025

2. TtE orbinal and pheol,, of tl|e scanned &aJments ddl be presented for HR authertirbn uDoo rqflst d dle ]lR
Officer.

2.a The photocopy d dooments shall be placed in a lo.rg broun €tlt rao0e xfi,l the Appa@tbn Cffi (Sc. F ttsng
atfadrErt)

3. Ertemd appli@.rts *rall dorvnload and accorplish the Apgtcanfs Ql,alificatbl ,oml
(http://www.namria.gorr.ph/dotvnlo*/tr/apdbntsr.Elificauonfum.)ds() and erEil it, in ad fomat, alo.tg trith ttle rcquired

docurnerts,

4' The email subject or tith stlall tollolv ttb fomat: aPPLrclno FoR <Prosrrro n'E>-<rrEx
11U BER>-<Orit iidrr66ndl><Fu[ ]aan: d ApplianrO (e.9. APruCA'I-ION K,R ADIIIIiIETRATM OFFICER

II-NAMRIABdDOF2-17-2m5-AD/SSB Marb rbtivirad)

5. OnV applicatioos submitH on time and wiur @HPIETE OOCU EUTARY RE(IUInEHEiXS sfiall be ocfd€tEd'

6. The Scanned docum€nbry rcquirements subrnittEd sE{ mv be u-d br the pcitbn apdied fur. A maximum cf three (3)

pcsitbns can be apdi€d by the applicanE.

T.TtEgJbmitEdapdi@tid@,IE'tts(hadd'ddector'icco(*5)$Ellbeso.dyus-ifor]equ.hg[ryrytEard$allbe
}5;j fur 

" 
p.il of one (f) Vear; hrviaOs, U*'y stnt 1i dri'pced of in accordance with applbge laffi and omce



Map your Future with us!

The iIATIOiIAL i4APPING ard RESOURCE INFORIT'|ATIOIiI AJTIIORITY (NAMRIA) an atbded gio/ernment agerEy of the Departmert of
Errriroonrent and Natural Resources (DENR) is rnandated to act as Ole'ffid MappirE and ResourEe Information Agenq/ of the

governmenL Our visbn is to be the center of o(cdlene, tuilding a geoGpatialt}r-€mporvercd Phalippines.

Vacant Position sADMINISTRATOR'S OFFICE 2SUPPORT SERVICES BRAilCH ssB
LIST OF VACANT POSITIONS as of FEBRUARY 2025

Lo. POSITIISN
Umque
llsn I{o,

Salary
Grade

86ic
Saky pcr
Ior r

Requiremed Educatim
Rd€vant

Erperimce
Rel€uant
T6ining

Ehgibility
Place ol

&4rml.nt

NAMRIAB-
ADAS3-2-2

ofi
sG 09

PtIP
23,226.N

CSC Mininxrm
Reqtrirefirert

Cqnd€{iro of
two (2) lEars

sn di6 h
cdleqe

or|e (1) lie6r oa

delant
erperience

Four (4)
tqrrs d
rdgrarit
training

cs stlb-
Prfuiral first
Levd Eiqibaity

Administrdtor's
Office

Mitiotgl p*at uir, & giyst blot d tl,€ ,,iofurratt , r4ti.€,r,€,n

ir€d

Tedrnical
Competenci€s H.s thc .bility b pcrno r/cxc.lrt t dll|i.al @mp.t nc! q|: t) Oe.*r/Se.reba/ErEniy. Asrirhl.e S&illt ..id 2)

R€aoads XaiEgerrrcnt

1

Job D€s<riptk n:

1. C6dindes with diftrEot urqoft€s and ag€rries prlgrdns and aclivili,s fur spe[ift €n+rEs ard Ffpo6€s.
2. lm routi E hrsin€ss cdllspooderr for reierr of g-p€rirr.
3. Asi*s in rn€€tirEs dd pEpar€s miNtes of the n€€ting.
4. RevielYs, vedfies d rnahbins irtro.matir into dabbases.
5. ReseardEs Ele d€tib io rcsolytE iss.Es, and}r2es fiJrding6, painitizes ard (a@oizes dtern ires.
6. CllsoJsses otier concenE with sAerifi
7. Irnflerneits reaad maoaq€lrE'tt Focesses fua ttp ereo*hty'arfice-
8. Apolies R€cords ttanag€m€nt Process in @r&.re with RA 9r0, 55 ard ISO sfda.ds
9. Takes into corEklerdtir UE for of tYoff ard dG m#riaveqJipnE t hd 6| fiEqueicy d use of r€co.ds.
10. Mai.ltairE record of comdiine of eadr s6vi.rJdivilixr to the Redd Han fur retentiqvDig6d of lecords,
11. t{aimbirs an ele(boot fib of r€cDdddoorrE*s r€ciltd.
12. Horrns cther rehted tasks as be d€efi!€d out tlE abore rnentio.Ed adPities.to

csc l,linimum
R€quireoeflt

Eadrdois
degree

devant b the

Three (3) years
d rd6,ant
eaefie,r

Sixteen (16)
hours of
reb/a,t

CS Proaessiqlal
S€drd Lev€l

EiOhIity

tulicy and
PbnnirE Division

(PPD)

one (1)
Pla'|ning O,mc-

IV

Mit*xE p<,ints rtll be giyen W lrE rninhrr.rm tqrlir€, r€,rt

Tedrnical
Coinpetencics

H6 the ability to perforn/acorte Hrnk l competeocl on (l) Pbniir|g aid Pro96,firing, (2) Ioiitoring and Evaluation,
(3) Policy Der,€lopln€rt a.d tmplenEndirr, ard (a) Mmtarrce x.aagem€nt

1. R€vtws aod edits draft pbrying guirdines
2. us€s phnning tools in k et{ifying ard prioritizirE PAPS

3. R€JiLryE ard €dils the hdget Fopcab, ,ufifi@bons, ard preseoai0.6
4- RnieYrs a.d edils the @rudir&d wFP
5. Revi$rs, andfEs, and Lp&Es Ele ry[yl iregic das dlilbnt riifi the Fo@dfts ad staflffi d.fiEd in ttE i{ATaRJA

str#gic Plallhg ffanud dd odEr tEleY t grrl#irE frln o\E silit age.ris
6. Revielrs (PIs and proied Pro9cab
7. Formjle qralty das
8. lderttfies proird risks ad prwides reco,nrE datirrs
9. DdrEs ard impleltrq ts aqErEY perfo.rnancE nE6.res
10. Re\riays and ;dits r€po.ts ql ttle imd€nErtatih d the agency progrdrrE d pioie(b vis-* fina.ritl .egorts of ooerat qls

11. Assesses project impianertatcr Ua;ea ar aonpf+rnet rcpods, H irEpedirE, atd .tsqrseitls wth the irlpaenEftrE Ur*t

f f . frneEates ihe ca;€ d gm o. dsotpo.Eies a$id Fog-dtrrEd ,Eefs/sdte l€s td rE(IrnnEds aclirE to rEr(xr t}E gaps

13. R€rriei; dle agE rcy pe*oanare repors at UE-a(f,omd'drnEt r€ports aa operdtitg l,tls ad dEkes r€c(IrnErHirrs io. &ctive
PAP indemettatioo
14. Fdflies p.io.ity polkies in a.co(hEe witn the ag€ttcl'.s mard& dd co'e fi.ndihs
15. REporEs policy aldyris a.d Epo.ts of nerv poL.y p.W6ak and isq,ancEs

16. ReJierYs ad edts pdtY r€PorB
1r. €vduaE ad intoprEG pciicv aireairEs art rnnrtates r€oorrrrExldirE h. inplernenHin drd .D.npkrce
18. Revie6 ard edts M&E rEpo.t of pdiry i ndsnertat on

19. Prepdts .D.nplete dm rrsk (CS{l) of pdi:y propcak
20. Co.rducts iofonllatih atE€tEss on the agE Eys sPl'ls
ii.l"iil[u" i11a * pertu ma6 d o56i5/duoyc€s (DU rdiv6.d Fertu m tcE RathF) rd FeFEs dFndio.11{kle reports

,4. ib"did"E, ."t,rd;, a.d analyres beEi/da;ns J mce{ernptnees wiur resped to rg€ts ad @rdi6'tntents
2s- cdnLds oerfo.rndE rel*d stdts (eg- Fde .a @ ard petfotnEs)
26. Cqdrb;uve,y, FCD, resadl, pdfy $d€s, ad betdir|a tdng stdies on Pfi

or enhances on2?.

2

*rtr oTHJ G FOLLOII|5 *t*

ffiE@

Oie (r)
AdrninisffiiYe
Assistant III
(Sc.r€la.y II)

Job Desc.iptiro:



l4ap your Future with us!

The iIATIOiIAL MAPPIIG and RESOURCE INFOR!4ATION AT THORITY (IIA,{RIA) an atbdEd go\r€rn nent age,ffy of the Departneflt of
Environment and Naturdl Resources (DENR) is mardated to ad as the "Centrd t{apdng and Resouce Information Agtenqf of the

go\remment. Orir visbn is to be the center of o(cellence, buildirE a geqatbllfempo,yered Philippines.

LIST OF VACITT FOSITIOilS as of FEBRUARY 2025
GEOSPATIAL II{FTORIIATION SYSfEilS ltlAllAGEllEItIT BRAIICH (GISfi8) - ( 2 ) Vacant Posiuon/s

l{o. POSTTOiI
Uniqoe
Ite a{o.

Sah.y
Grade

Basic

Sdary per
Ioltt!

Requirelrlent Education
R€levarn

ErFrienc€
Rdtrdd
Iding Bigibility

n*e d
A$ag'rncJt

1

Otte (1)
lfininiet-etilt
Aidc vI (cleri

IIr)

NAIt{RIAA.
ADAG12.2

01{
sG 06

pttp

r8,95/-m
CSC Minimurn
Reqrirernent

Co.npEtbo of
turc (2) lrears

studbs in
cdleqe

ilo.|e Required
Required

CS gJb-
Rof€s*ral First
Levd Ebitility

Ge6patial
Dabbase

MaEg€l'|ent
Diviim (GDMD)

NditkttB, p.,ints rt b giyefl W ll,€ minimum rE!,ui ?ir'€, rt

Tedrni<al
Competencies

]tquired

l.as the .bility to Frform/er€cute tedt.'rcal conp.*Ency on: 1) Cle.i@UsecrEbrirUEx€otiv€ Aslristai@ Stils and
pcesses bark tedrniGl co.rpcltarrcy o.r: l) t abbaJe Build-up and t]thgrstiqr

Job D€3diptioo:

1. Coqdi.laE wiEr diffi univotrc aod ag€ncis p.o$arrs dd adivitis fo. specific er*irsers ard trrpces.
2- ffi rodine hGin€ss coregoodeG for rerneur of $perior.
3. Asists in nEeltrqE d prep e5 mhrrtEs of dte ttEdirB.
4. Irnd€,neits record rmnagernert p.ocess€s fo. fE @rtive/office
5- Asdsts in tlE boilGup d spotial an4lor opoatirE elpFrt d&b8
6. F€rto nlsdle r€lated tad6 6 inay be deerned n€lessay b carry q.t the abore{rE*irEd divitils

2

o,lc (1)
Ir ortnation
Te<rrnology
Oflicer u

NAT.{RJAA.

rlo2-5-19
98

SG 22
PHP

78,162.@
CSC Mininn m
Requiremeit

Bachelods
deqEe

rd€i.art to dE
i'b

nree (3) ),€ars
af rdelant
€rp€ri€ice

SlltEen (16)
turs d
rdetrdnt
Edt*E

CS PIofesiqlal
second Lelel

Er'giltlity

Geo+abal
Systems

Derdopmert
Diviioo (GSDD)

Additiooal p<tnts wn b gits, W dE minimurn

Tedrni(al
Comp€tencies

r€quir€d

Has the .bility to p€rfortn/exccute tediakal .o.np.teicies o.t: 1.) D.bb.se AuiH-up..d lobgratioi 2) sFr Research
ard ftBlysis 3) Syst€m Derign, .rld 4) Applk tioi lrevelopnEtrt ..d Xeinterance

,ob D€s.ription:

f . llq|ito.s the adi\r i5 h deleloplrE srtE p.ise dabbses, fiefadatabaset dd d# c#log6,
2. EvallaE dd aporoe odFlts c, database-rdated etiviti:s.
3- Er/aluaE ad imdemert (h nEnagefiEflt arxl seority sta.darG.
4. Id€itify are6 fur impro,ement in the databe integr&ioo procEss.
5. ReqrurEods eno. hal|dling rd loggirE medtatiims to erEure a robrd d&b@ itegrdtin soMiro.
6 ihnlD.s ttE qEtern ieseat'l |d adFis diviti=
7. Aprovts th€ ryd€rn rEearch -d a.tat)4is adivitis
8. Plans tlE 16te.n researdr and anatlrsrs dtivitt€s
9. Recoanmerd paocedure eohan@rert
10. Pbns the qdern deigo adivities
11. ltoito,s UE s/eerll d€li(n acfn/ities
12. App.ot €s a[ syslEfir deiqn adn/ities ard onqJE
f3. Pr€serE tle sy$ern desigr to the applicatbn design team.
14. i{mtors the implernerfatirn of tlE sy6tE n deliJn in apdicatioo detchpfiEnt
15. fiarE the applcatho detrdop.rEt ard maintenare a.fivitjes.
f6. lbnib.s tlE apptctir.r deidq,rEnt di\rfir indding its irlrpblEitaain and m.tdEnarE
17. Elaluate ad appro\,e at affibo detdop,rErt ard rll.inte.Err divities 

'rd 
.utputs

18. L€ads the implerEbtixr d nfr.mdi'l seorrity tua.ds-
*** oTHIf,G FOLLOWS 'r*



Map your Future with us!

The tiATIOt{AL I\,IAPPII{G and RESOT RCE INFORMATIOI{ AUTTIORITY (NAMRIA) an attadEd gov€rffnent aq€ncy of the Departnent of
ElNimnment and Natural Resources (DENR) is ,nandated to ad as the 'Central Mapping and ResourEe Infornation Agency" of the

gorernmerL OlI visbn is b be tfie enter of excellene, building a g€oGpathltysnpovvercd Philippanes.

LIST OF VACAiIT FOSITIOIS as of FEBRUARY 2025
HYDROGRAPHY BRANCH (HB) - ( 5 ) Yacant Position/s

lio. POSITIOta
Unique

fre'lr Lo.
Sahry
Grade

Basic
Sdary per

Iorr0r
Requiremed Educatiorl

Rela, l
Erp€rlnce

Relsdrl
Itrrrw Eligibility

Ptace d
Asrrryieit

I

Ooe (l)
Admini.E*iYe
Ai.le IV (Cle.t

u)

NAI{RIA&
ADA+t+2

014
SG(H PHP

16.83.m
CSC Mirfriin
Requi€nErt

Cornd€tio'l of
t$ro (2) )ea.s

sbdi€s in
cdleqe

tlooe Required NorE
R€qr.rirEd

CS 9rF
ProfestdEl Fist
Leld ffgiulity

Office of the
Dircctor

Nditio.ral p<,ints witl be giycn W t te mininrrm
T€drnkal

Co.npetard€s
requitEd

Has the atility to perfortt/€x€orte tedrnical competeno, on: l) Cta.icaus€crda.buEraxrtive Assirbnce Sldlls

Job D€saiption:

1. CGdinates with difierefit mibvofficEs and 4€rrci€s Foqrarls ard dn ities for T€cift endr.rs€,s and prlrp@s.
2. Drafu rodine buiness coflegondeE for rEt icirr of $perior.
3- AEisA in meetnE6 dd prepa.es minrrtes of the rn€dirg.
4- Reviews, \iEifies ard maiatirE infoamatirn into databEes.
5. tmderEnb ,ecord man4emert proces fur tlE @rth,goffice-
6- Ferfoafirs oOEr relatEd taCs a5 nEy be d€erned rEcEssary to carry drt tl|e abo,r rE *iooed dirriti:s"

Two (2)
Cartogr.phe. II

NAIIIRIAB.
GR2-2-19

98;
NAl,4RIA&
cGR2-41-1

9S

sG 08
PHP

21,,H8.00
CSC tlinimum
@uIefi€fit

Cdnpleti)(| d
t$.o (2) )€ars

stJdres in
collegE or

High Sdtod
GraduaE with

rel6.ant
\rocatirEU

trdde @oase

One (1) )€or of
rebral|t

eeerirtce

Fo(r (4)
hd.rs of
rdet/aot
tr_dinirB

CS 9,b-
Msglxtd Fr$
tcvd Egib{ity/
Ca.toqaptret

(irc 10 s, 2013)

Maritirne Mairs
Divislo(t (MD)

Nditto,ral p<irrls rtrl b girst bero,n dE ,ni,,imurn ,quir€,r,€,nt
Tedrni:al

ComFt€ncies
rlqlir€d

Has the aulity to perfonr/erecnt tedrnical coInpeEncie3 or: l) L.ritirn€ Sefety Infoflnation (ISl) lraanageDent, 2)
Hnitime Zo.Es ard Boud.ries (HZB) Xapping, 3) Glt .l) Baik Programming, 5) Dat b.s. B.rild-up and IotEgrduon, and
6) Iifurtnatioo, Educatis, atxl Co. tru.ric.tih (IEC)

Job Des.ription:

1. Assess dtd dtalFes htdl!*.tbl doorieoB a.d/o rydirld d.ta -d qm-r*?ts with rrEtinre sbf€hoaders b !,e.ify dab
2. Prepare draft warnings, nc*iEs, certificaaho of depdE, ,Eutinl dsbrE, d ot s maitine satu}Frdded certificatb.E ald tedlrlbl
rcports
3. PreF e ard dg ize 9lm-cdrdiant (h
a. orgslize maEiab tu the narJtical Fblirirt .'la,llEcipt
5. coodud coaat fih vedfi@tin srt$
6. T€dfiEintain grr\lty equipnE t
7. Co{ed data and hfornEdon on l@l and inErnatiral m ithE **s rEeded fo. tedntal asdfirE tu th€ delredirn, laldatioo, and
Gb'fication of MZB
8. PIEF e dr.ft bdxi@l r€po.E, FesEodir6, m+, cE t'fiGtirrs, drd dr€r &rlEts fu. ZB ard ftdtrEs (e.9" narlFtihal hnes,
nuni+d r*s, d iilErEl r.frs), drd dE .ndtftE-rdabd corE ns
9. Cdrrin*s iotetr-iqEncy tedri@l enqEgentents (i.e. pralc tE ing, rteetitgE, nEftne d.bgrE, €tc)
10- upde t |e ffibEes ard htu matirn sy6Ens d the Divkbi

3

OrE (r.)
CartograpiEr I

NAJvIRIAB.

cGRl-tl-l
998

SG 06
PHP

18,95/.m
CSC Minimum
Requiredrent

Cdndetbo of
tno (2) yea,s

strdbs in
cdhge or

Hif! Sdool
Grdduate wift

n@tbrrau
uade co0rse

t{one Required
None

Required

CS 9rU
ffiirEl Fr$
te\/d EgibCity/
Cdtograptrer

Grc 10 s. 2013)

tlaritirne Affairs
Divbion (MAD)

Mdit*xE gpittts wi be gneei beyoad tlE mirimum rquir1r,r,Gnt

Tedrnical
ComFtenaies

requia€d

Has the.bitity to pdfo.m/enco*e Ldrni(.l conuehftaes sr: 1) I'l itiDE S.fEly lnio.m.tin (HSl) far.Egented, 2)
Haritime Zon€s and Boundaries (LZB) trlapparlg, 3) GIS, 4) Datab.se &fl.|-up ard Intgratirh, and S) Intomatirn,
Education,.nd communicatioi (IEC)

Job Desdipti.rr:

1. Asses6 ad aElrses trydoGpaaial dootrErts ald/o'A€rdtirEl (h ard cqlrr.r*aE rrAfi fiEitirle dehouers b {€rify data
2. Pr€Fre (ffi rEmingE, mtiE, cert'fiGtirn of @rs, naJtid dsbncEs, and ottE rnaitirE #trctsEd cEtlficatir.G ad Hrnicd
r€poats
3. fteFre ad orgarize gl(x)-@ndiat (h
4- Ogartze Etebb tu tfE fiarltical pdrf@tbn fiE Uscript
5- Cooduct coast fiht r,eaificatin suv?rs
6. T€st/miftbin sJnrg, €$irnert
7. Cdlc.t dab a.d inturmatixr m l@l and intenEtixtal marittorE #irs .Eeded tor tectr*al 6istan@ fur th€ ddheatixr, valilatixr, and
cerb'fiGtir d t,lZB
8. PrQare drdft ted|r*al Eports, pr€s€ tatins, nEp6, certificata.E, ard .d!ef doorrEtts tur zB and Hrcs (e-9. rEviJBtbr|al hrles,
munijpal vrders, ad intamal rdters), and o0l€r rEaitian€-rdated cofterns
9. Cooidin# inter-.g6rcy Edlnical eng4ienrnB (i,e., psuk hearnE, meetir96, nEri&ne diaJogu€+ etc)
10. ugdate the databases and informatD.! srstE[ts d ttE Diviim



One (1)
C.rto$-apher U sG 08

NAI'IRIAB
cGR2-1-r9

98

Comdetbn of
ttto (2) ysrs

st dkr in
college or

High SdDol
GrdduaE wit l

rd€vant
\r@tiooau

trade couEe

PItP
2t,#.@

Ooe (1) ),Ear of
reh/ant

oa€rience

Forr (4)
hours of
rdevdnt
trainirE

cS 5.,b-
ffirirlalFirs
Lev'd Sigit lity/
Cartograptler

(llc 10 s 2013)

Mauti(al OErting
Divtrb (NCD)

Mditiot e, poinl5 -ir, & gifin furorrd tl'€ minimt m rquiranent
T€drnical

Cornp€terxie5
rcquir€d

Has the ability to perfoirn/erecute tednbl co.npaaenci6 on: 1) taa{tical Ca.tog6plry
4

Job Descdption:

1. Deligns chad spcdficatirrs
2. Co.nfrl€s th€ folbr i E irrformatio into a rnadtirne g€odabbase ryith ftatJre attsihrtG:
. Bauryriey
. Topoqraptry
. tlaviJatirEl infufmatixr
. T"rdal, etc
3. erikb d|art topdog/ wi8$n the rnaribrE database
4. ValiiratEs maritinE 9€od.*ab6e udJrg sotuErc
5. FerfuanE marud conEdbn m dnted dla ts

CSC Hinimun
R€quie reilt

**r xoTHIxG FO|IOWS r*r



Map your Future with us!

The NATIONAL MAPPITG ard RESOURCE INFORI4ATION ATTIIORITY (iIAMRIA) an atbdled gio/emrneflt agency of the Departsnent of
Environment and Natural Resources (DENR) is mandated to act 6 the "Cenb'al faapfirE and Resource Informatbn AgerEl" of tfle

governrnent. Orr vision is to be ttle center d excdlence, building a gieoGpatiallf-€rnpourered Philippines.

LIST OF VACATT FOSTTIOilS as of FEBRUARY 2025
TiAPPIIIG AND GEODESY BRANCH (l.lGB) - ( 5 ) vacant Position/s

t{0, POSITK)N
Unhue
Itrm I{o.

S.bry
Grade

Basic
saky per

Iordl
Req!iremefil Education

Relevant

Experi.nce
Rebrrat
T,ai rlg Eligibility

Plaf,Dal
Alcigrxtred

1

One (r)
Affnisffiive
Aide vI (Ct€it

IIr)

NAI.,IRtA&
ADA&1G2

004
sG 06

PTIP

1&95/.m
CSC Hirinurn
R€qui€rner*

Cornd€tirt d
trro (2) }edrs

!t dies in
dlcqe

lSrE R€quired
REryired

CS SrrE
PrEftssrihd First

L€t d Eigit ility

Omcc oa tlle
Director

A&itiorrat p<tn,s wil, be gitE,, @ ,lE minirn.tm ,q,,i.srpot
Tech cal

Cortrpeterries
r€quir€d

Has the ability to p€t6o.nr/r.t the foalortuf tCdri{ Co5|9ebtc, o.r 1) o.ri.d/S.<rtb.i.a/Ee.rtriyt Arsittance
Skills

Job Description:

1. Coqdinates with diftrent uiit ffices and ag€nci5 Fograms ard divities for +edft e,l4!s€rs arld Frpcei
2. |m routirE business corEspondene fur review d s(Derio..
3. Asists ir mer0.rg6 rd pGp-es mtuE of th€ rE€*irg.
4- Rarievrs, verifies d nEintairE infu.mdbn illb database&
5. R€sard|es tlE de8db h r€soavirE is$es, dtatfles frdi.Es, pdritizes rd c&ggt6 enaatves.
6. Cliso.Eses ot Er cDicerns with spedoa.
7. ImderrErts reqd nE |agE rEt p.@ fo. the ffiin/ey'office-
8, Feriofir o0r€r dded tadG as fiay be deeriEd r@ry to 6ny out ttE abore nErtirE di\rnirt

2

Or€ (1)
AdmirirffiiY€
AIde vI (Oert

m)

NA}lRIAB-
ADA&17-2

ofi
sG 0,6

PHP

18,95/.OO
CSC lttinimrn
Reqrireri€nt

Cdndet*xt of
tno (2) years

strdie5 in
cdleqe

Lone Required
Required

cs glb-
Professiltd FIst
Led Efigibfity

Photogramrnetry
Uvisbn (PD)

Additiond p<ints uil, b gitd, W t re mit idum tquirarE rt
Tedroi(al

Cornpebocies
rcquir€d

Ha3 th. .b ey to pcrtor /d6rl! t te foaforuhg tcdr*r.l o pehcc, d!: f ) Oerir/Seqela.iaukcqtiy! Arirtaice
Skilli

Job Desqiption:

1. CoordinaEs w n diM uiwofices and ag€rrjes Fogrdrs ard adn ths for specrnc endusers and ptrpGes.
2. Drdfts rcdirE hlsine$ qr€sporxrerr fur rel iert, of gJperir.
3. Asists in .rE€tingE ard prepar€s .r*x.tus of t E rneetiE.
4. Revie,ns, rrerifi€s ard nlaifibins iofo{BEtbn htD databases.
5. R€seardE th€ deatb in rcsolvi.rg issEs, anai.zes findingE, prirrit 6 dtd c*grizes alterndrrcs
6. Disors ot|€r con(erts with grperbil
7. I.rd€rIE|b redd mdEg€'lEt p.@ tu t]E @rthdoffice.
8. Ferfonn cats ded taCG as nE/ be &cn€d mc€ssy b cary qI the &ov€ ,lEtirE diviti€s.

3

one (1)
E rgia!€e. II

{{AMRIAE-
e{G2-27-

1q!18
sG 16

PHP

43,s60-m
CSC Mininarrr
Requarern€rt

EadEbis
degee in

Engineerirg
r€le\rart tD 6le

iob

orE (l) )€ar oa

devant
o@ience

tuur (4)
hoqs of
reb,.ant
tsi*titE

RA 10aO
Geodes, Divt*rn

(GD)

N<rttiotal p<ints witt b gird, hrort tl'€ ,rri ,irn rm rquir"','€ rt
Ted!.{<al

Competen<j{s
r€cuilld

Haa the ability b perforrn/exeaute tedrnkal competcy oo: 1) Geodelk Re6erEice Frante Deyeloparat ard Hrintenance,
ard p@ bask Hl,rical aoftrpctancy ol! to9og6phk maflrarlg

Job Description:

1. Fairflkrity witl| advdncEd srveyirE Edrnologies, srch as G SS;
2. Und€rsb.r& geodett dalrrls dd trdr6.rnatixE;
3. Abirity b perbrrn quality contrd of g€od€Uc (h; ard
4. Fanitar vrith gEodetk rctuE r f-drE sbndards
5. Col€ds a.d p.eparEs spaud de fu. rnapfi.E purpGes;
6. Mo.rE basic map opo-dtirE uirE Gls.ready (G€ogrdpt* hforrnatbt rys&rn) scft,vde;
7. tEnostratEs baic lsto,rledge ard urdeistandirlg an the gEoq[apaic ift.Irdirt ad syfl$ob dDvn in the rnap;
8. Con erts paper oEp6 b dubl tu maq
9. Asirb h o€atirE a.ld qdatiE g€ogrddrk (frbEes; a.rd
10. Asists h tE co.dud of ffi !,lrifi@tirr, !6liratio, ai compl€tbn adiviti=



4

Ooe (1)
Engin€erin9
Agsisbnt

MIttRIA&
ENGA9!

2014
sG 08

PfIP
21,448.N

CSC Minirn m
Reqti€ngt

orE (1) tea. of
rdevant

eeerience

Fou. (4)
hours of
rdevdt
trainirB

cs
slrb-ffissb.d

Firt letd
Biqitility

Geod€sy Diviion
(GD)

A&it*rnal pinf5 wil be qitq, bewad ,lE midimam ,quhe,,,€,tt
Tedrni(al

Competenciee
requirEd

Has the atility to periom/exeorte tedmk l aoDpetefty oo: 1) To9ographk L.PIing, .rd pcsess€s besic tedrnkal
oomFtarries on: 1) Geodetk If€,fet€nce FranE llevdopfiEnt aad tliinb|ance 2) Reprog6pty altd Pri,rtiirg

Job Descriptioi:

l. Und€rsranding of basic a€oddic cqtcepts and prkdples.
2. Has lan$edgE h us&E s.r,EyirE eqdprnent.
3. E rflir with baSc geodetk data colledbo.
a. Has badc k tordedge in @ngn€r opq-dtixr.
5. Perfom drE r€trd H(s as may be dcenEd nqE'y b q.y out ttE abo€ meitiorEd activitks

5

one (1)
CartogripfE m

,{AHRTAB.
CGR}1G1

998
sG 1.1

PHP

30,024.00
CSC Minimum
Require,nent

Condetion of
two (2) l.ears

studks in
cdlege or

Hilh SdEd
Graduate wibr

deva.tt
vo@tirtd/

tra& cdrrse

T$,o (2) lears
of rdelat
erQerieice

E'gtrt (8)
tpurs of
rcbrdnt
trdl rE

Ca{tography
Dividdt (CD)

Addit*nE poinfs ti b gi.a, W t E tninimutn .qui'e tE t
Tedrni.al

Cornpetenaics
r€quirEd

Has tlE atility to perfo.m/€xecute tedniral co.npelE rcy oi: r) Topograpftk t{.ptiigr alrd p6€.ses bsic tedrnkal
cdnpeterldes on: 1) Geodetic RE{ere|rce Frame DerrdopfiE rt and iaairtenance 2) Rep.tg'apfty and PHming

Job t escription:

1. Ex€o-*es imagE p.ctkE for th€ geneEtih d o.tlEimagies;
2. OperG y4ir.rs map6E sdrEe in ftah.[€ s(tadi{|/geo$d rffi'g/cato9-+a*: €nh @lle t b Fod.E @ograparac and
dErtEndtfir@s;
3. Condr-rts fieH \rerificatirr, validatirr, ard dndearon adivities.
4. Undersfrfiq of bat geode{t @lepE a.d Firrpks.
5. H6 kprd€dge h u*rg qraeyhg eqixrE L
6. Familiar with bnic geodefk (h cdleclim.
7. lntffi bdic Dr€lrertirE arEi tEE tce a, Eirtirq €c.rErEL

*** ToTHI G FOLLOWS r**

Co.nd€tin of
trro (2) )ears

sUldi6 in
cdlege

CS Slrb-
Prftriirtd First
Le'rd Eiilrity/
G.togrdplEr

(l.tc 10 s. 2013)



Map your Future with us!

The NATIONAL MAPPIIIG and RESOURCE INFORJiIATION AUftIORITY (I{AMRIA) an attaded gor€rnrnent aq€ncy of the D@arunent of
Environlnent ard Natural Resourcs (DE R) is mandated to act as ttle 'Centrd i,lepang and Resouce Infom*jm Agenqf of the

govemmert. otrr visim ls to be the cenEr of o(cdlence, buildirE a gecpdiallfsnpo.uered Philipfrn€s.

RESOURCE DATA ANALYSIS BRANCH sRDAB Vacant Posiuon4
LIST OF VACAilT POSITIONS as of FEBRUARY 2025

lio. POSITIOt{
Unique
llen llo,

Salary
G,ade

Basic
Sa*r, Fr

Iddt
Requiremed Educatk n

RdhYaltt

Epeaianc€
ReL{.d
I6iing Ehgibility

Pbc. of
lsignnrenl

III

one (r)
AdrtlinisHiv€
Ak e vI (clerl

CSC itinimum
R€Airentgrt

C.dnddiJn of
trYo (2) f€ars

sJdies in
l{orE Reqtired None

Requir€d

cs
9ffiesirra,

Frst l-et,e|
Office of the

Clirector

Techoical
Crmpetencjes Has the ability to perfo.tt/cxeorte t€dmi:al compctercy oo: 1) (Ierir/ Seoetariau Er€dniw Assislance Skills

1

Job Description:

1. Scre€ns, chrifies, pririti.es, ard rwi6E aI inqnirE doorrEtE for adb.r/dgnar€ of ffi dErned
2. Aeisfs in rEetnE6 dd FEp €s miUtes of ttE rfleettig.
3. Cerdn*s wfi diftrert u*wcffc dd agE rie5 sEring Fogrdns dd dlirti:s tu spe.lic €rr+rEerE -d pl p@.
.t- Disorsses c,tsl6 @l|cenrs riith $perix
5, Ind€rElb recoad nE qEn|e. t Focess€s fua t E @1!t/\ y'offce.
6. l,lainbins r@& digitd fle/&qrnert rcci,ved
7. Perfonns otlEr related tas&s as be d€emed o'rt dl€ abo/ern€fitiorEd actiuties.to

one (r)
Renote Seftiir!
Tednologist II

CSC Minimum
Requirement

SadEloi's
degree

rel€\rant tD the

OrE (1) }tar of
rsh/ant

erQe.iearce
train

Four (4)
tEors of
rele?ant

CS Profesional
Sectrn Lael

Stgilrlty

Laid Resource
Data ArEt)6as

Llivitun ([RDAD)

N<litiona, pinE *irt be girq, Worrd the aioim.rm tquirerr,€ *

red

Te.ini(al
Competeiaies Has the ability to perfoIftt/€xeclllt t re dlo*ir€ tedrnic.a codrp.lEi.ies or: l) L d ffiixt s.irveryirB .rd H.pping

2) Refiote Sensing Stilk 3) Er irooirE lt.r|d t{atu6l R€sorl?Ee D.ta An.lFis

1. Cmdtxb dab gath€ring ad F€9ar€s p.dimitEry be^r|€rtEtt .IEpn
2. Prepar€s tuEl rnes and g€no'dEs statistks based m M reslrlb.
3. Gahers r€rnev sensed ard El{R rdd dab.
4. Cordu(b pre-processeing cf .errlodfserrsed dab.
5. Co.ducE visal a.d/q dqlbl i*erp.!ffibn of remddfserE€d d&.
6. Asisb in fidd validdixr ld miffy ffitErt d ilrltrp.eled rcrndy sensed de.
7. PrepE Es tlEn*t orap6 Erdr as to(lst/lard corEr, la.d use ard bd|,i.al r@.t
8. Asisls in r€seadt appkdixr 6 €oharErEt d rem& serrsi € mffiogi€s appl* b ldd and cod resqltE mapping
9. C.qrllfles ENR (h frqn a variety of sourles (e.9- fdd oh€natiro, sadtb irEg€ry).
10. Aeists h the i.r|plern€ntatbn rd deudoprrtnt d baic GIS Edniqtf,{ apfrt@titls.
11. A6isE h tf€ de\doprrEt ad €di5fm€nc d E|IR darla bas6 tu Gls'e.wted trois"
12, Generdtes geogragfik data and statistks fu. irEporatbn itlo dc.!tEl6 an reports-

13. Honns ottEr related ta6ks 4 be deem€d out the abore meitrorEd activibesto

2

Job t escriptirrn:

CS ftofessidEl
secd L6rd

Elililritq

l-ard
Classffion
Diviio (LCD)

orte (1) !€r of
rd6/a.t

eQerielr

Four (4)
tE{rrs of
relerad

Eadrdo/s
degree

relsrant to Ule
PHP

,(),26-(x)
CSC Mir*rllm
Re+ire Et

NA''IRIAB.
RST2-27-1

998

On€ (1)
ReiFte Serring
Tediologist u

Mnio,e, poi E ti b giaat bfo,rd tlr€ /,,ir*rnrsrr rqoi'e,tsrt

Has t E abality to pertu.rri/€Gr|! the foah ir|g tldrad @|[.r.td.s ar: l) tild ct 66i6@tirt 9tE'h9 eDd l'LpPiry
2) Re rotE Setli.B Smb 3) Etwiro ts|t a.d L.ttl.al RGsouE m Anah.is

Tedrnical
ComFt€n<ies

Z Prepares Feliarinary LC mQ bGed m edi$Ed sitqia.
3. conduds fieE grvE!, dd proesses relrls.
4. Hots ttE tedlnirl d€ssirtirE of atEE daEd b I'C.

5. Prepars map of p.opooed LC p.ojeds.
6. cc;d,rc b*c,*.rdl qr n;i Garndogv daEd b l"c Erasyhg and nt4irg rxfilg l@ isstE or sil|s Lc cases'

l. Corducrs data gafierilE ard cornpil€s vatbus thernatic informdirn rdevant to LC.

otlErand relatedsoftware equip.nent.maintaiand GISn9 hardtvare,sy*em7
divities.rnertio.Edaboveod $tetobe d€ernedtasksrehted asFMonrls8. other

3

Job D€scription:

WE@

WE@

Mitiotal pdnts rt b gits, brotdt e minin4tm tquirE,rart

s6 15

Operat6



OrE (1)
AdminBtrative

Assistant lt
(Adninistr.tirt

Assistant)

NA,,lRIAB
ADAS2-1t

2014
sG 08

Cornddirt of
trro (2) tears

stdi5 h
cdlcge

PHP

21,,r48.00

orE (1) lrar d
rdevEatt

crwiatr@

Four (4)
ho(ns of
relevant
trarhing

cs
g,tsms*,lal

First Leld
Etirbfity

Lard
Clasrification
Divtio.r (tCD)

Mitbt5l pcints uin be girs, hergt d t p nkimum ,qukf,r,€,tt
Tedinical

Comp€tencies
required

Has the ability to perfodn/en€crte Hrnkal colnpetency on: 1) cle.i(.used€t rbuExeortive AsCstance Sl.ilb
4

Job Descripuo.:

l...ffi routine buCrEss coarespoofu!@ for re\riew of grperfux.

2. Gatls data and odE, intormation rcqired by the oficial concerned h rdation b hb /tEr drks drd a*lfln€nts.
L SdEd.rles fiEdirE based m the ava&rb ity of t E erndolEes/strpervisg[irde flEEg€rs
4. Crertes, rnaintains, ard enters inforrEtbn into dabbases, grdr as DocTradq SSA Data Builder.
5. Operates office equiprnent grdl a6 computers, saanrEr, cop/kE and printing nEdlines,
6. HainbarE sdEdul ng and ev€its cak daa.
Z Ansrvers bask queries d €nQaqrc.rdie'lb thrqrgh tekplste calb and errEib (i.e. darifykB, providing Hback).
8. Fl€s records of repoats, rEnE ard odter commmiztions as per I5O sbrdards and p.ilEi,€s of 55.
9. Revi€ris, verifi€s ard marrbiE irrfoarEti, into dabbases.

CSC Mhimum
R€Cuiaenrert

*** oTHI G FOLLOIU,S ***


